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PRESIDENT’S REPORT 


Workers Shouldn’t Be Penalized 
When Leading The World 
In Productivity 


s of the deadline for this month’s article, we have yet to 
sit down formally with General Motors to see what, if any, 
conditions are going to be placed on the CAW in 
regards to the loans received from the Federal 


Government. 


When Ottawa finally announced these loans back in De- 
cember, Prime Minister Stephen Harper stated his govern- 
ment would not let these companies fail, but all stakehold- 
ers would have to play a role. The CAW, as a stakeholder, 
has been and always will be part of the solution. Our 
track record proves that. What I find offensive is 
that Federal Industry Minister Tony Clement has 
indicated in the media part of the conditions placed 
upon the Big Three in Canada is that “labour costs” will 
have to fall in line with the Japanese transplants in the United 
States. The CAW has yet to see a government document listing 
conditions of the loans, but if Clement’s statements are true that’s 
extremely unfair to compare us to Toyota, Honda and Nissan that are 
located in low wage, non union, deep southern states. 

Our productivity and quality are second to none in the world. CAW 
plants are six percent more productive than non-union plants in Can- 
ada; eight percent more productive than UAW plants and 27 percent 
more productive than non-union plants in the United States. 

Even counting non-compensation costs like payroll taxes to governments, our total labour 
costs in Canada are lower than other industrialized countries. It costs 12 percent less to as- 

see WORKERS - page 2 
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Workers Shouldn’t Be Penalized When 
Leading The World In Productivity - continued from page 1 


semble a vehicle in a CAW plant than in a non-union plant in the U.S. Only 
seven percent of the sticker price on a new vehicle is directly related to 
labour costs. 

Minister Clement stated we cannot compete and we cannot have 
the industry survive here if we're not cost-competitive. Truly, Minister 
Clement and the entire Federal Government must take a closer look and 
understand our industry here in Canada, and discover CAW members’ 
great tradition of producing excellent vehicles in the most productive, ef- 
ficient, competitive manner throughout the industry. Our legislators must 
also remember workers’ wages, benefits and pensions did not create this 
current crisis. Without a doubt we are faced with extremely challenging 
times ahead of us, but we will face and overcome these challenges head 
on by remaining united on all fronts, both active and retired members. 

On January 8, 2009 Federal Finance Minister Jim Flaherty hosted a town 
hall meeting in Whitby. Flaherty had been hosting these meetings across 
the country, claiming he wanted to hear from Canadians on which issues 
needed to be included within the new federal budget. CAW Local 222 was 
very well represented at this meeting, as along with myself, a number of 
elected Union leadership, along with rank and file members took to the 
microphones and expressed their concerns that night. Unfortunately each 
speaker was only allowed two minutes but Mr. Flaherty heard a strong and 


In an effort to reduce costs, 
the Oshaworker covers are 
now being printed in black 
and white. The size of the 
Oshaworker has also been 
getting smaller. Thanks to 
the regular contributors 
who have graciously abided 
by suggested guidelines, 
all in an effort to reduce 
production costs as we 
ride out this downturn in 
our economy. 
— Joe Sarnovsky, 
Oshaworker Editor 
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consistent message on behalf of the working class. I would like to thank 
all of you who attended and sent the Federal Finance Minister a strong 
message. 

For a number of years now, we have been reminding people and specif- 
ically our Federal Government we have a manufacturing crisis throughout 
Canada. Hundreds of thousands of Canadians are losing their jobs. Recently 
our Federal Government awarded a $254 million contract to the Navistar 
plant in Texas to build trucks for the Canadian Armed Forces. What is es- 
pecially troubling about this decision is the fact that the Navistar plant in 
Chatham, Ontario has issued layoff notices to 700 CAW members leaving 
only 200 members working in the plant. One would think if our Canadian 
government is concerned about Canadian jobs these 1,300 trucks would 
have been awarded to the Chatham plant. They should also have considered 
building trucks in Oshawa in the best Truck Plant found in the industry. 

With the current crisis we face, our government must pay closer atten- 
tion and help create Canadian jobs whenever possible. 

Within CAW Local 222 we are currently in the process of putting together 
a plant closure package for our members at Pittsburgh Glass Works (PPG- 
Duplate) as the company has confirmed the plant will close as of February 
27, 2009. 

First contract negotiations are underway for our new members at Atlas 
Logistics and Americus Logistics in Ajax; as well as for our members at 
Roy Nichols Motors in Courtice. 

Bargaining is ongoing for our Minacs members, and by the time you 
read this, we will have opened negotiations on behalf of our members of 
Durham Region Transit, which traditionally have proved to be extremely 
challenging. It is our objective to negotiate fair collective agreements at 
all of these workplaces without an interruption of services. I hope all 
employers feel the same. But saying that, no employer should test the 
determination and solidarity of our great Union. 

As I finished writing this, Barack Obama was being installed as the 
44th President of the United States. It seems fitting to quote him here, 
and hope that everyone will consider his words when they think about 
our Union: “On this day, we gather because we have chosen hope over 
fear, unity of purpose over conflict and discord. On this day, we come to 
proclaim an end to the petty grievances and false promises, the recrim- 
inations and worn out dogmas, that for far too long have strangled our 
politics.” % 
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made up of the following units: 


General Motors of Canada (Oshawa) 
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Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
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syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
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Mills Pontiac Buick GMC (Oshawa) 
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Pittsburgh Glass Works (Oshawa) 
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Roy Nichols Motors (Courtice) 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Company Needs To Focus On 
What’s Really 


In The Plant 


have just finished reading an article on 
the CAW National Union’s website titled 
Don’t Blame the Workers, by reporter 
Norman De Bono of the London Free 
Press (www.caw.ca). I must say that it is 
kind of refreshing to read an outsider’s view 
that is both balanced and accurate without the 
usual barrage of misinformation portraying 
auto workers as overpaid and out of touch. 
It is my belief that workers are being singled 
out to make concessions even though labour 
costs are not the primary reason for the cur- 
rent problems, the disastrous decline in sales 
is. The article was both informative and much 
appreciated. I encourage you to check it out. 
At the time of writing we expect a call from 
management to meet with them to discuss 
what we all know is before us, and that is, the 
role the Union will play in achieving the cost- 
cutting initiatives needed to be reached in or- 
der to receive government assistance with the 
Company’s recovery plan. Many of you have 
echoed the same sentiment as I have when it 
comes to this topic. Here we go again, paying 
the price for the mismanagement by a Com- 
pany that has been in business long enough 
to know better. The workers didn’t create this 


mess, but apparently that doesn’t matter. One 
would think that out of all of this, at least a 
more refined relationship would evolve be- 
tween the Company, the Union, and its mem- 
bers, but General Motors will have none of 
it. At a time when co-operation is needed the 
most, your Union still has to tackle the same 
old day-to-day issues, plus anything else that 
the GM brain trust can dream up. Imagine, at 
times such as this, having to fight with the Com- 
pany over radios and newspapers. Words can’t 
describe how incredibly frustrating that is, or 
maybe I am looking far too hard to come up 
with a definition for stupidity, when just plain 
stupid is the perfect description. I also hear 
that local labour reps and upper management 
throughout Oshawa have sat down and have 
put together demands which they would like 
to see happen locally. I suggest they add their 
company vehicles and gas expense cards to 
that list if they are truly serious. 

By the time you read this the consolidated 
line should be back up and running, so let 
me welcome you back from your extended 
break. With all that has happened in the last 
several months it has become increasingly dif- 
ficult to provide a definite answer regarding 


Important 
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cutoff dates to hold a 
job in Oshawa as cir- 
cumstances change so 
rapidly. After all announced cutbacks take 
place, including the end of production in the 
Truck Plant, it is presently believed that some- 
one would need October 15, 1990 seniority to 
hold. This is subject to change, but I will con- 
tinue to provide you with dates as they become 
available. Your Union will continue to meet 
with the Company to try to come up with solu- 
tions to offset as many lay-offs as possible, and 
update you throughout this entire process. 

As we all know our neighbours to the south 
have put a new President in power. He has re- 
peatedly stated a need for economic stimulus, 
so much so, that even our own Federal Govern- 
ment is contemplating taking their heads out 
of the Alberta tar sands, finally recognizing that 
the manufacturing base in this country needs 
help, for the good of the entire economy. Mov- 
ing forward we will continue to be the number 
one facility in the industry and hopefully be 
recognized for our ongoing efforts. 

I can be contacted in the plant at 2480 or 
from outside at 905-644-2480. 

In Solidarity. 


COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT 


Work Shouldn’t Be Taken Away 


From Production Job 


irst of all, I would like to congratulate all the people who 
have just retired, and also all the people who have just start- 

ed their grow-ins, good luck to you all. 
We are into a battle with the material handling organiza- 
tion in the Flex Plant on job ownership between material 
work and production work. The Company calls it line balance work 
between material handling and production operations. This is all be- 
ing spearheaded by the material director, Gene Longtin, and we have 
put our argument to his level. What we are arguing is that material 
handling should be bringing the stock to the operation and produc- 
tion should be loading the conveyors by hand. There are approxi- 
mately 11 operations where the Company thinks they have the right 
to have the material handler bring the stock to an area, get off the lift 

truck and load the conveyor themselves. 

We told Gene Longtin and his organization that the material handlers 
should not be loading the conveyors by hand, that we believe this work 
belongs to production and in our opinion the reason that the Company 


is driving this is to cut production heads by hav- 
ing material do that work. We will keep you up- 
dated on the situation as we proceed. 


Benefit Changes 

As of January 1st, 2009, if you are a GM retir- 
ee age 65 year's or older, your prescriptions are 
administered by the Ontario government. If you 
are over age 65 your prescriptions should only 
cost you 61 cents, which is 10 percent of the $6.11 dispensing fee. 

For those under age 65, effective January 1, 2009, the prescrip- 
tion drug co-pay for both active members and retirees under the 
age of 65 changes to 10 percent per prescription, with the following 
out-of pocket maximums: 

As of January 1, 2009 $250 per family per year 

As of January 1, 2010 $270 per family per year 

see WORK - page 4 
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Fair Trade Still The Issue 
For Our Auto Industry 


Il of us auto workers in the industry 
have read and been identified by the 
media as the root cause (for wages 
and benefits) for the crumbling state 
of our industry. 

On the other side of the issue, blame never 
seems to be placed on those in charge (i.e. the 
CEOs). Also the media always forgets to men- 
tion the unfair trade practices in the U.S. and 
Canada. 

In today’s automotive marketplace the 
competition for the sale of a vehicle is huge. 
Foreign transplants (Toyota, Honda, BMW, Kia 
and Nissan) entered the market to build them 
where they sold them, after public pressure. 

For example, they entered the United States 
and landed in communities who accepted them 
with large state and local tax breaks and sub- 
sidies over decades. They also received billions 
in subsidies that included training at taxpayers’ 
expense, all being a non-union workforce. 

All these companies made sure where they 
built their factories were all based on the cri- 
teria that there would be no unions involved. 

Currently in the U.S., Toyota and Honda 
non-union plants pay an hourly rate, exclud- 
ing benefits of $26 per hour. How can they pay 
those wages? They can afford to. 

Inside these plants they hire local folks to 
“start the plant.” But in the end, about half of 
their workforce can be hired from local tem- 
porary agencies. That way they avoid paying 
these workers any benefits and can pay them 
a lower wage as well. They get the temp who 
wants full time work to be docile and ready to 
do anything the companies want. 

If the temp gets hurt on the job, they simply 
get rid of them and get another temp awaiting 


to work at a minute’s notice. This type of dis- 
missal avoids the employees getting workers 
compensation because the company can state 
they were injured before they were temporarily 
hired to work. 

Let's also remember that Toyota, Honda and 
BMY, all with U.S. plants, do have a unionized 
workforce in their home countries. These same 
companies have continued to receive financial 
support from their governments quite regularly 
and all have national health care systems. 

Once again the labour cost for a domestic 
vehicle is around 7-10 percent of the total cost. 
Advertising can represent around 40 percent of 
a vehicle’s cost. Maybe instead of attacking the 
workers and asking for wage and benefit cuts, 
go after the ad agencies that charge abusive fees 
to produce these automotive ad campaigns. 

Again, there are still a lot of widespread 
myths that auto workers are living high on the 
hog. We have already agreed to wage and bene- 
fit concessions. 

In my opinion, taxpayer dollars should be 
part of changing the auto industry. It shouldn't 
be part of forcing auto workers to make more 
sacrifices. After all, we need industries to pro- 
vide middle class jobs and a tax base. 

We need a trade policy that demands a level 
playing field. If we are to sustain a broad mid- 
dle class, we need the auto industry in North 
America to lead the way. 


Things You Never Hear 

The media seems to want to promote for- 
eign automakers yet give very little good press 
to the domestic manufacturers. Why? Here are 
some examples of what you don’t hear: 

1. Which countries can boast that their 


brands occupy two of 
the top three spots for 
long term reliability? 
Canada and the U.S. 

2. As of late 2007, which manufacturers had 
the most recalled vehicles in North America? 
Volkswagen, then Toyota. 

3. The last two years, which midsize sedan 
had the highest initial quality? In 2007 the Sat- 
urn Aura, in 2008 the Chevrolet Malibu. 

4. Which car is the most economical over- 
all? Chevrolet Aveo. 

5. Which company’s division won the 2008 
“Green Car of the Year” award? GM's Chevrolet. 

And... 

6. Which company had a luxury vehicle, 
a midsize sedan and a large truck removed 
from the consumer’s report of recommended 
vehicle list in October because of mounting 
quality problems? Toyota. 

If you are or know someone who gave up 
on domestic vehicles because of a bad experi- 
ence many years ago, it’s time to rethink your 
position. 


CHAIRPERSON 


Flex Line: Camaro 

There are a few parts problems the Com- 
pany is fixing as I write, but they tell us the 
Camaro is on schedule with the launch. Dealer 
orders will be filled in the next few months. 
The plant should be running at full capacity in 
the middle of May. 

In closing, did you know at the 2008 Beijing 
Olympics, that the uniforms of our Canadian 
athletes were made in China. Sad. Govern- 
ments must do more to promote Canadian- 
made goods and services. 

Until later, have a good day. 


Work Shouldn’t Be Taken Away From 
Production Job - continued from page 3 
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As of January 1, 2011 $290 per family per year 

Remember these amounts are maximum amounts per family. 
Once the maximum is reached you don’t pay anything. I hope this 
helps as we have been getting many calls about this since January 1, 
2009. Also, nothing changed for active or retired members when it 
comes to out-of-province coverage and claims. 


My Deepest Sympathy 

To my Aunt Bev and cousin David, my deepest sympathy goes out 
to you both. To you Bev you could not have had a better husband, Bob 
always made his decisions in life to try and make you both happy, and 
living next door to you most of my life I know Uncle Bob made you 
very happy and truly loved you. To David I know your dad genuinely 
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enjoyed spending the quality time that he shared with you hunting, 
fishing, boating and just sitting around the cottage and telling good 
old time stories. We all know that Bob truly loved all of his seven 
grandchildren. Finally to my uncle Bob Burtch who was a retired 
General Motors clerk from chassis, I know I was a better person for 
having had the privilege of having you as my uncle. God bless you and 
rest in peace, you will truly be missed by all. 


In Closing 

If you need to reach me for any reason, in plant 905-644-3172, 
cell 905-744-3172 or at home at 905-433-4040, email kevin.w.gray@ 
gm.com. 

Until next time, have a great day. 


CAW Local 222 
Balance Sheet As At November 30, 2008 


ASSETS 

CURRENT ASSETS 

Cash ..... . 356,704.23 

Bank......... . 1,224,793.17 

Total Batiksscssecavavovecievsysassasavenorsy sev evecesesessaseststaagea sas cesesecssnvesetye 1,581,497.40 
Deposit — AWCU......... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ..........s.sssssssssssssssossssssssssecssssesseceseesesescececsversees 1,072,185.48 
TOTAL CURRENT ASSETS............:ccccccssscssssssssscsrsscsrescstssessesesseenseasnesss 2,743,492.44 
Fixed Assets 

1 LET Ree NO a EEO EERE PaCS OR ADEE EES SUPE SEOROE STOP SSL 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed! ASSC1S sissscsssssstesssiovvavieceeessssssactasisiascactsceseeessusstaneseeneaaent 3,537,355.61 
TOTAL ASSETS......ccccccccsssssssssscssssssssccsscssssssssssssssssssessccersesssseseteevee 6,280,848.05 
LIABILITIES 

CURRENT LIABILITIES 

ACGrted Tiabilities:.,.sccsssscssssecesrsssseserdevsesedessosocansbersenendasessovessesssavensssssedé 1,198,129.35 
Vacation Payable savvasscccesssevatsss iis seeccssssssasssvwossatanasoesccensessaestassereccvonvsivese 312.16 
UI Payable wo... 273.45 

UI Payable — Lost Time 354.04 

CPP Payable... ; 512.26 

CPP Payable — Lost Time .......ceseessessesteseesteeseeseeenees 705.62 

Income Tax Payable .......ccescecceestesseeseesteeseesteeseesneenees 16,834.89 

Income Tax Payable — Lost Time.. 2,261.26 

Receiver General Payable visssisvscccsstssscsvestsesesiseaseennaniiticeesrzceeceectarnneed 20,941.52 
UT Daa yal s,s scavssvtssvsss sxconsse-cevesocnnnscnnnencrouccsevceatovcee tes cecssecaesssssaesasttae —31,563.74 
Union Dues Payable. 2,035.05 
AWW czcsssssesvssasvtvaccasees 2,548.85 
Charitable Deductions.. 2,680.29 
WCB Payable... —15,917.37 
Retired Members Fund 90,811.19 
Recreation Fund... 5,811.10 
Lear Whitby Adjustment FUNG... cceeceeeeseeseeseseeessesieeseennees 173,682.82 
TOTAL CURRENT LIABILITIES 000.0000... cc cccceecceteccetseteeseeeseteeseneees 1,448,846.90 
TOTAL LIABILITIES ......cccccccccccccccccsssssccsssssssssssscsssssesssssssssssssesesseeeeee 1,448,846.90 
EQUITY 

NET ASSETS 

N@t-ASSOtS 5.s3ssssssicssvesvsrsnsssasedcoscaauvssnwsssvesssebissvesrseas necccceseedescedcaceqauviuae’ 5,074,939.19 
SUE NUNS fe aceatsszacntstasayevaps coascssvasssennssamaasaeteansnteetcoaiuecceccencersseseeesasssseaazaate —242,938.04 
TOTAL NET ASSETS «5 ¢cc5sssesscsscassizassisssvsescsecosgssosccstcesssaeesvescedsssaaneivuts 4,832,001.15 
TOTAL EQUITY ......ccccccccccsssssssssssssssssssssssssseserssssssesssssssessessessense 4,832,001.15 
LIABILITIES AND EQUITY... ccc escscsceseseseseseseenerseneees 6,280,848.05 
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CAW Local 222 Financial Report 


Covering The Month Of November, 2008 
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CAW Local 222: Income Statement 
November 1-30, 2008 


REVENUE 


INCOME 

Menibership: Dues: sciiicsccisinsisrcisnastiieasccananunsnaveasseosrmmenneeesteenses 
MSA ONS <csssissnicanseccccesnscsassrereramarwercnneced cen annnannmaniaeanacensierennnr 
SUB: RECCIDIS  ossieisesauls cssvatseerecestsinpnicevenensasan ible nestonaaa ss ceesecestaansts 
Greenshield Recoveries.. é 
Hall Maintenance .......c.cccccccscssesescscscscssesesesesescscscsesessseseseseacsvenseeesesees 
Staff WaBe RECOVEEES :sssscivvisvscvexcesesossvsssanessssivsvsnivssnnnnayeavaapesvansneonetbenvoes 
Miscellaneous Collections.. ai 
OSA WORK ORS cceesteceseezcesctarssrsa sacs stan sensi een 
OCHOA ON. szsstsdesceaevazacosansavacnarsvonsesnersexsavdeidevannanaduagnanstaceusaasanernonsbiins 


EXPENSE 


OFFICE AND BUILDING 

Emiployee Salaries icc.ccccssssisisusvvnnsescsivivisesustecosssnacscaeaiteibeiiins 
UI Expense es 549.87 

CPP EXpens@sccccssssessccccensiiiiisnrinsnssnrnainiinnnves 966.40 
WEB Expenses jsssscseectsmnncrmniiorna nancies 385.10 
EHT Expense .. hs 2,911.46 
Other Benefits ........cccccccccscssssssscscsesesssscsssvssseseeens 31,693.81 


Employee Benefits and Insurance o........c ec eteseeeeseeeeseeeeseeeeeneees 
Hall Expenses jos asssssssasssiivsinncrsertescesassssnnvncneinnesdosmeceiantndee 
INSULANCCrciccccecrssaisrcencrorueres atarerennauiiitmen rialiate ratte 
Miscellaneous purchases... 
Building Maintenance sacisisvivciissosiisersaminmoiinnnvenenasaiey 
MOLE PHONG s<.cczezscsscscecssuceussussscvesviviawasecavsasivsiviessesunsncabcscasnacesreatiensteeenent 
Office Supplies and General Expenses... ms 
Off Cems EXPENSE ssessecdcesdesereisceervathsssassemarita iene cerstaectisssssistt 
PHOLESSIONAL jis sssserecccstevewvve reeves sasunssyecesveiaisseessovennsssaiatsereeateaeetantees 


Total Office and Building 


ORGANIZATIONAL 
Per Capita — Durham Labour Counc..........ccceceeee 
Per Capita — CAW Assessment......... 
Per Capita — Special Assessments 
Per Capita — CAW Council ...... 


2,360.40 
372,089.24 
— 103.00 
ais 7,155.23 
Total Pet: Capita éscssccssessursimrnvanvecnninsnnaninatnan aiid 
Lost Time: Wages and Benefits ..........ccssssseccsesseseesectectecteetenseneeneenees 


Lost Time Expenses M&E&H .. . 14,605.24 
34,046.78 


Lost Time Expenses — Hotels ........cccssssesseseeeeeeee 


Lost Time EXPENSES: iiicsssssssscisscssscssisiennonvnveriaisiarcneacne cresseessetes 
EUG Atl OM sccicsccissscsecsveuccatsustvvvavvesanvasevscasviviivigacessaasansesnaadigee reed veer 
Investors Group Trust — Staff Pensions... ccs eens 
Oshaworker — Printing .. 19,110.00 

Oshaworker — Postage 11,287.45 

Total Oshaworket 2.sssssssssssessasscesesassssssansnsivsurivassnsqaiacaigueseesvevneveneonethananed 
Welfare and domations vcscvsveesssscssscssssvussissastveversvsasscateosesnvevecsonesvestansaes 


Total Organiazatt opal 5ssscscescsssesitisssvessessinsasssvsay cceety ccssecsannnnesenesesscseees 
TOTAL EXPENSE isis sssssssssssssesessssssssesssezsinaistsisessesteedevevedeusvenersessbesteass 
INET INGOM Be ccsesccievsserssssrsrsscstaseasinvoarvedoaw iaitatsesesaprsnseteeseestiararts 
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618,572.56 
160.00 
96,907.55 
3,674.40 
2,533.25 
1,649.40 
973.00 
9,991.32 
-40.00 
6,000.00 
352.32 


740,773.80 
740,773.80 


121,079.15 


36,506.64 
18,763.32 
19,298.52 
369.74 
5,991.76 
10,669.24 
15,945.27 
3,183.20 


3,087.00 
234,893.84 


381,707.87 
28,228.81 


48,652.02 
3,051.01 
17,120.40 


30,397.45 


2,060.00 


511,217.56 


746,111.40 
—5,337.60 


THE OSHAWORKER « 5 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


We Still Need The Goal 


Of Ending Child Poverty 


n 1989 the House of Commons unanimously passed a resolu- 
tion to achieve the goal of eliminating poverty among Canadian 
children by the year 2000. 
It is now 2009, and one in six Canadian children are poor. 
Canada has a poverty rate of 15 percent, three times higher 
than Sweden, Norway, and Finland. 

Every month 770,000 people in Canada use the food bank. Can- 
ada is a rich country: There is no excuse for these kind of statistics 
for Canadians. 

Now with all of the layoffs we have been enduring in our manu- 
facturing sector ( and not just Automotive) these statistics will rise. 
There will be much more poverty if we don’t act now. Five million 
Canadians live in poverty, Canadian Aboriginal people have statistics 
much higher than these. 

We need to make the government live up to their obligations and 
we need a fair trade policy to ensure our Canadian jobs stay in Can- 
ada. 


McMaster/CAW Labour Studies 


Certificate Program 

@ Tools for Success at University — Wednesday, February 18, 
25, March 18, 25, 2009; 3:30 to 6:30 p.m. 

@ Art Labour Activism and Change (new course) — Wednesday 
March 4, 11, April 1, 2009 8; 3:30 to 6:30 p.m. 

© Computer Skills for Activists — Saturday March 28, 9:00-4:00; 


LYNN 
ARGUE- 


HOGARTH 
All of these courses take place at our CAW FEMALE 


Local 222 Union Hall on Phillip Murray Ave- EXECUTIVE BOARD 


nue. MEMBER AT LARGE 
& CAW/MCMASTER 
LABOUR STUDIES 
CO-ORDINATOR 


Video Conference Courses 
@ Financial Crisis — Monday, February 23, 
2009 (1 evening). CAW National Economist Jim Stanford 
@ Global Food Crisis — Monday March 2, 9, March 30, April 6, 
2009. Speakers Tony Weis and Sally Miller 
@ Betrayal of Africa — Monday April 20 and May 11. Speaker 
Gerry Kaplan 

All video conferences are from 6:30 to 9:30 p.m.. These courses 
are held at the hearing impaired centre at the corner of Thornton 
and Rossland in the Thornton Plaza. 

If you wish to attend any of these courses please contact me at 
905-259-4914. 


Women’s Advocates 

Our locations have representatives who specialize in women’s 
issues. If you need to talk to someone, please do not hesitate to call: 
Tina Moore, GM Car Plant; Frances Berney, Columbus McKinnon; 
Stephanie Ross, GM Truck Plant; Vicki Oberding, Woodbridge Foam; 
Leanne Candler, syncreon automotive; Eva Guta, Lear Corp; Heather 
Faragher, PGW (formerly PPG); and Pam McCormack, JCI. 
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April 15, 22, 3:30 to 6:30 p.m. 


Sharon’s Kids Say: “Thanks!” 


To the Editor: 

Our 40th year was an outstanding year with do- 
nations totaling over $33,000. Thanks to the many 
generous CAW Local 222 members for their ongo- 
ing financial support through canvassing, raffles and 
personal donations. Thanks to the Retired Workers 
of CAW Local 222 for their generous donation of 
$500! Your donations made it possible for my team 
to shop for 52 families and 160 children under the 
care of the Durham Children’s Aid Society. You are 
the reason they smiled on December 25th. These 
families received gifts of toys, new clothes and a very 
generous food hamper — enough to feed them for a 
week. Donations made after our shopping was com- 
pleted will be used to send kids to camp this summer, 
bursaries will be provided for our Crown Wards and 
the CAS Foundation will get a boost, with every cent 
going to our kids. 

I am very grateful for the use of the CAW Local 
222 Union Hall and for the use of the free storage 
space for the gifts for a week until delivery day. The 
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“Sharon’s Kids” charity stands for people lifting up 
people who are in less fortunate situations. It is about 
family, dedication, tradition and volunteering. I count 
on the generosity of the CAW membership for their 
support of “Sharon’s Kids” and I am very proud and 
happy to provide an environment in which they can 
give to the children in this community who need us. 
On behalf of the Durham Children’s Aid Society and 
the children we serve, a heartfelt thanks. Together, 
we can make a difference, one child at a time. 

In spite of the poor economic times in our com- 
pany, you were there for “Sharon’s Kids.” I counted 
on you and you never let me down. You are the best! 
It was a wonderful year for this charity. To everyone 
who contributed to its success, many thanks and may 
2009 be a year of good health and promise for you 
and the ones you love! 

Sharon E. Clark, 

Founder, “Sharon’s Kids” (1968) 

Durham Children’s Aid Society Volunteer 

GM Retirees 


THs 


WORKER, 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Members Reminded Of 


Drug Plan Change 


ith the 211 Impala (Car Plant) 
finally back up and running after 
being down for January and the 
first week of February, we are 
hoping to see some stability in 
the auto assembly without future down time for 
our remaining members. During the month of 
January we continued the process of setting up 
the new facility on South Blair Street and mov- 
ing the Doors Assembly line into our Plant #2. 
This process was not concluded when I had to 
submit this report, but as always our Skilled 
Trades group has been doing a great job at 
getting things set-up and back to running or- 
der. The set-up of the Camaro Seating Line was 
close to being completed, with training on the 
line starting January 19, 2009. We are looking 
forward to the launch of the Camaro and as- 
sisting GM in making it successful. This will be 
a new challenge for our members as we move 
into the seat assembly business here in our 
Whitby facility, but I am very confident that our 
members will adapt and continue to produce 
world class quality products whether it is seats 
or other components. 

The set-up and starting of the new ELL. 
claims has seemed to have gone very well. We 
received a few calls in the office with mem- 
bers having problems or needing help, but 
they were limited. The new online application 


process seems to be working well and much 
faster with members receiving confirmation 
to report and PIN numbers in most cases 
within five to eight working days. As always 
when reporting ensure that you enter all the 
required information as accurately as pos- 
sible and make sure you complete your report 
in a timely fashion, which E.I. considers three 
weeks. Failing to do so could result in your 
claim not being accepted. There have been 
some changes to the benefit amount you can 
receive; the basic benefit rate is 55 percent of 
your average insured earnings up to a yearly 
maximum insurable amount of $42,300. This 
means you can receive a maximum payment 
of $447 per week. Your E.I. payment is a tax- 
able income, meaning federal and provincial 
taxes will be deducted. Regular benefits can 
be paid from 14 to a maximum of 45 weeks. 
The number of weeks of benefits which may 
be paid are determined at the start date of the 
benefit period, based on the unemployment 
rate in your region and the amount of insur- 
able hours you have accumulated in the quali- 
fying period. You can’t work full time and re- 
ceive E.I. benefits. However if you were living 
anywhere in Canada as of December 7, 2008, 
the amount you can earn while working part- 
time and receiving E.I. benefits is the greater 
of $75 or 40 percent of weekly benefits. You 


Thanks From Simcoe Hall Settlement House 


Simcoe Hall Settlement House Executive 
Director Sandra Sweet thanked CAW Local 222 
members and other community partners for 
their support in the annual Christmas Food 
Drive by saying: “Simcoe Hall Settlement 
House promised 1,053 less advantaged families and their children that there would he 
Christmas. Although we made the promise, our community kept it.” 
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WILLIAMS 


in infor- JOHNSON 
can also obtain infor CORN! 
mation or help with UNIT 
your E.I. claim by call- CHAIRPERSON 


ing Information Service 
at 1-800-206-7218 and choosing Option 1. 

Just a reminder about benefit changes; 
as per our new CBA the Prescription Drug 
Coverage has changed effective January 1, 
2009. Effective from that date there will be 
a dispensing fee cap of $11 per prescription 
and a prescription drug co-pay of 10 percent 
per prescription, with an out-of-pocket max- 
imum of $270 per year per family. I would 
advise members to ask your pharmacy what 
they charge for a dispensing fee, if it is above 
our cap of $11 you may want to ask them if 
they could stay within our limit (many will do 
so once you ask) or you could use another 
pharmacy that charges within our cap limit, 
as most do charge below $11. This way you 
can avoid being charged the extra expense. 
Also make sure you have notified your den- 
tist that our routine coverage went from six 
months to nine months. 

Regarding Grievances #514 & #515, Layoff 
and improper notification from our layoff in 
November 2007: I have not yet received a firm 
date for our next hearing regarding this issue; 
it was agreed by all parties to meet early in 
2009. The National Union and our Legal De- 
partment have made application for a Judicial 
Review on the first part of the arbitrated deci- 
sion by Arbitrator Brian McLean on Gr. # 514 
& #515. He had ruled you must be off work 
for 35 weeks before you would be eligible for 
any payment due to in lieu of proper notice 
and only if you resigned your employment. 
Our position is that you should be eligible 
for that payment after 13 weeks without mak- 
ing such election to resign your employment. 
His decision will now go before the courts, 
where our legal department will look to have 
that decision overturned. Once again no dates 
have been firmed up as of yet. I will keep you 
informed on these issues either through the 
Oshaworker or you can also check our web 
site at www.cawlocal.ca/222, click on News 
& Events and if we have information on that 
arbitration, the Judicial Review or other im- 
portant information for our JCI Membership, 
we will do our best to post it under that link. 
We ask that you check it for updates periodic- 
ally. 

Please remember if you have any issues or 
concerns, contact your committeeperson or 
the Union office 905-665-4269. 

In Solidarity. 
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Governments Need To Focus 


On Real Cause Of Crisis 


here has been little change in the fore- 

cast for the North American auto in- 

dustry since the previous article. Both 

the Canadian and American govern- 

ments claim they are willing to loan 
the industry money provided they meet the 
criteria that each government is looking for. 
As of writing this article it is unclear of what 
the full criteria is from both governments. We 
know the American government requested a 
business plan of how the Corporations were 
going to utilize the loans and to ensure the 
plan of action they had in mind is going to be 
positive in order to secure their place in the 
world market. 

As usual the Canadian government followed 
the lead of the American government and re- 
quested a business plan as well. We can only 
hope our government is responsible enough 
to think for themselves and on behalf of all 
of us by insisting on keeping Canadian jobs 
on our Canadian soil as part of their criteria. 
Otherwise they would be helping the Big Three 
with their financial expenses of moving their 
facilities along with our jobs stateside. The 
new president of the U.S. Barack Obama didn’t 
hold back when he commented that his gov- 


ernment would consider helping the Big Three 
with financial loans as long as it led to Amer- 
ican jobs and jobs coming back to American 
soil to employ the American people. 

We are now hearing from the media that 
the governments (both) are looking for bene- 
fit and or wage cuts from the Unions in order 
to be competitive with the foreign automakers. 
I find this ironic after just hearing on the news 
that Honda and Toyota are cutting back their 
workforce on their own foreign soil. What 
this does confirm is that this is a globaliza- 
tion crisis which has now affected everyone, 
not just the North American auto industry. The 
public needs to realize that the North Amer- 
ican auto workers didn’t cause this world 
crisis yet the right wing media, politicians and 
business executives want us to pay for it! What 
really burns my ass the most about the whole 
damn thing is all the poor business decisions 
from the business executives that started this 
crisis in the first place hardly gets any focus 
in the media. To use a quote from our CAW 
president Ken Lewenza, CAW members could 
work without wages for an entire year, and it 
would offset the Big Three’s losses in North 
America so far this year for only 11 days. 


We can only hope 
that both governments 
get their arms around 
this issue without hold- 
ing the innocent work- 
forces and Unions hos- 
tage and offer their full 
support on both sides 
of the border in order to secure work for both 
Americans and Canadians. 

I would like to take this opportunity to en- 
courage all our laid-off brothers and sisters 
to visit and take full advantage of our Action 
Centre on John Street within the mall. Con- 
nie Snellgrove and her team are doing a great 
job assisting our members who are seeking 
other employment or further educating them- 
selves. There are also numerous instructional 
courses for various trades and industries that 
the centre would be very helpful to get you set 
up and started on. Connie has been informing 
the Committee of numerous success stories of 
fellow brothers and sisters who were previ- 
ously laid off and have found the centre to be 
extremely beneficial. 

In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Time To Draw On The Strength 
That Comes With Being 
Part Of A Union 


all the union initiatives to help bring about EVA 
change to the current labour and legislative GUTA 

seen LEAR UNIT 
situation. We heard repeatedly that these are WOMEN’S 
unprecedented times and therefore we might ADVOCATE 
have to take unprecedented action. We all 
have a “fighter” inside of us; now, more than ever it is time to revive 
the warrior within! We are fewer in numbers but our solidarity and 
determination is greater than ever! 


elcome back Sisters and Brothers. As I’m writing this 
article no more “special” announcements have been 
made and we expect to be back at work February 9, 
2009. 

The true reality of what has just occurred in our 
workplace has not yet set in. We will perhaps find ourselves looking 
around in a state of shock, looking for the faces we were accustomed 
to see but are no longer there. It is very natural to experience sad- 
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ness under these circumstances. These are times for deep reflection, 
not a time for despair. These are times for positive action, not a time 
for debilitating anger and resentment. As we look ahead, we see a 
lot of uncertainty. Some might find it helpful to concentrate on the 
here and now and rely on the support and strength of those around 
you if necessary. It is absolutely okay to ask for help if feeling over- 
whelmed. 

Others will find it helpful getting involved and participating in 
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Please feel free to contact me anytime. I can be reached in the 


plant at 905-436-0400 ext. 373 or by e-mail at eguta@lear.com. 


In closing, just a reminder that the Distress Centre Durham will be 


hosting their Fifth Annual Conference dealing with Suicide on Febru- 
ary 27, 2009. For more information please visit their website or call 
the Resource office at 905-723-4461. 


In Solidarity! 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Region Has Objectionable Practice 


When It Comes To Injured Workers 


ur members who have been hurt in the workplace continue to 
experience great difficulty in dealing with their WSIB claims. 
This is due in most part, because the WSIB department at the 
Region of Durham objects to a great number of the claims put 
forward by our workers who have been injured on the job. 

This was never a problem before amalgamation whether the member 
came from APTA, the former Handi-Transit, or Oshawa Transit. 

In one ongoing case, the Region has appealed a WSIB claim that was 
accepted by the Oshawa Transit Commission, and approved by the WSIB 
years before the amalgamation of Durham Region Transit. The Region 
lost miserably at the appeal, but are continuing to fight the claim, taking 
it to Tribunal, at considerable expense. Without blaming the staff in the 
WSIB department because they too must follow direction, but to our 
injured workers, the perception exists there is a policy at the Region to 
object to as many injured worker claims as possible. 

While most employers pay premiums to WSIB where loss of earning 
and other benefits are paid out from a fund, this is not the case for our 
employer. DRT is a Schedule 2 employer where they pay dollar for dollar 
for all claims, so there is a definite advantage financially to them to have 
claims turned down. 


Our collective agreement ensures that if you have 
enough sick leave credits in your sick bank, you 
may draw up to six weeks pay advances from this 
bank, while awaiting approval of your claim. This 
is great, unless you are a new employee with no 
accumulation of sick credits, a part-time employ- 
ee, or an employee who has suffered through a 
long illness thus depleting their sick leave credits. 
These employees may find themselves in financial 
ruin, due to the simple fact that they had the mis- 
fortune of being injured while carrying out the 
duties of their job. Our employer must reassess 
how they treat injured working men and women. 

I would like to remind our members to utilize our well trained ser- 
vice reps at the CAW Local 222 Union Hall, when they are experiencing 
difficulties with their claims. 

In closing , I would like to thank our committee members for their 
hard work in the preparations for the negotiations of a new collective 
agreement. We started negotiations on January 27, 2009. 

In Solidarity. 


JOHN 
JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


Poverty Rally In Whitby | 


PHOTOS BY JOE SARNOVSKY 


The bitter cold temperature 

did not keep activists from 
assembling in Whitby’s Rotary 
Park on January 17. They were 
demanding that Federal Finance 
Minister and Whitby/Oshawa MP 
Jim Flaherty includes provisions 
in his upcoming budget that 
tackles child poverty in Canada. 
Community leaders including 
CAW Local 222 President 

Chris Buckley spoke about the 
importance of eradicating child 
poverty once and for all. Chris 
is pictured above with event 
organizer Rebecca Harrison. 
More information can be found 
online at www.povertyplan.ca 
L>SE>L__LL_LL_L Say 
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Larry A. Bovie 
Robert E. Burtch 
Salvatore Canonico 
Joseph Chmatil 
Thomas A. Clynch 
Gerard Couture 


James R. Dilling 
John M. Donnell 


John Guimond 
Herbert Hain 

Ted Howard 

John J. Hungerford 
Donald A. Kennelly 
Nick Kowalenko 
Michael Lockhart 
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CAW=TCA 
LOCAL 222 


By John Redko, President 


udos to the CAW Local 222 Executive and membership for 
the donation of vouchers towards the buying of Christmas 
dinner or whatever, to our own CAW Local 222 custodians, 
to Janine Redko and Ron Gay for a handful of dinner tick- 
ets at Swiss Chalet, and to the CAW Family Auxiliary #27 for 
the kind donation of our Christmas lunch at the dance. Many thanks 


for the whole year. 


Also, a personal thank you to the Family Auxiliary for the invitation 
to their annual Christmas Party on behalf of the CAW retirees. 
Congratulations to Brother Chris Buckley for being elected as Vice 


President to CAW Council. 


On the mend, Brother Paul Kawzenuk, chair of sick & visiting 
committee, broken hip, is in rehab at Extendicare on Park Road; 


By Ron Gay, 
Executive Board Member At Large 


he Annual CAW Picnic has been cancelled this year due to 
the loss of membership dues. Our Retirees Picnic will be 
Tuesday, June 16, 2009. There will still be a draw for the 
GM vehicle and the other prizes, which we usually have. 
This will be done at the Retirees Picnic. 

On behalf of the retirees I wish to thank Charlie Peel and the 
entire Executive for the great gifts that were given out at the re- 
tirees Christmas Dance. Also, the Retirees Executive had several 
draws for turkeys. Due to the snowstorm, a few members missed 
the best Christmas Dance I have been to since I retired. The 
music was great, the meal was great. I had a lot of people call me 
the afternoon and early evening before I left for the dance and 
they asked me if it was going to be cancelled. We don’t cancel 


ETIREES’ 
KORNER 


Brother Gord “Chief” Lindsay is feeling better, 
miss your columns. 


Good health to everyone. Attend your mem- JOHN 
bership meetings, and take advantage of our meoKe 
recreation goings on. CHAPTER 


Christmas Dance prize winners: Marilyn PRESIDENT 
Herrington, Lynda Marrison, Roy Moores, 
Rochelle Guimond, Marlene Barras, Gloria 
Veghelyi, Lou Kelsey, Fred Barras, Russ Rak, Brenda Webster, Marg 
Desousa, Phyllis Fallis, Margaret Miller, Marilyn Melnychuk, Jerry 
Hill, William Webster, Ron Gay, Ed Balun, Jack Girouard, Tom Popley, 


Marg Gay, Karen Clos. 


Christmas! The guy in red and his reindeer 
picked up those who needed a ride to the 
dance. 

We are very fortunate to have a 
president such as Chris Buckley. I believe 
Chris must put in 24 hours a day with the meetings and negotia- 
tions and support for our members. He is forever coming to the 
Retirees Meetings to keep us updated and attending any meetings 
in or out of the Plant. 

Pool Tournament winners January 14, 2009: “A” Champs Joe 
Chaput, Phil Cormier; runners-up Tom Kay, Doug Sturgess; “B” 
Champs Hootch Lyon, Matt Docherty, runners-up Junior Munroe, 
Les MacDonald. 


RON 
EXECUTIVE BOARD 
MEMBER AT LARGE 


We SHALL REMEMBER 


Donald R. Armstrong Retired 
Roelof Bouwmeester Retired 


January 10, 2009 GM 
November 1, 2008 GM 
January 13, 2009 GM 
December 26, 2008 GM 
November 27, 2008 GM 
October 29, 2008 GM 
December 31, 2008 GM 
January 5, 2009 Duplate 
June 18, 2008 AG Simpson 
November 3, 2008 AG Simpson 
January 8, 2009 GM 
January 5, 2009 GM 
November 19, 2008 GM 
December 4, 2008 GM 
January 16,2009 GM 
December 13, 2008 GM 
January 1, 2009 GM 
September 25, 2008 GM 
December 24, 2008 GM 
January 3, 2009 GM 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


George D’Alleva 
Reginald T. Davis 


Henry E. Goodall 
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Albert J. Maschke _ Retired 
James A. McGarry _ Retired 
George A. Melanson Retired 
Donald J. Mitchell Retired 
Robert J. Mitchell Retired 
Ewen R. Moreau Retired 
Thomas R. Rosebush Retired 
Neil M. Sangster Retired 
Rudolph Schleicher Retired 
Phillip G. Skinner _ Retired 
Ralph P. Sladeczer 

Gordon M. Tanner Retired 
Cornelius A. VandelooRetired 
Evert Vanderwal Retired December 26, 2008 


Garnet Wetherup Retired December 20, 2008 
1937 Founding Member of Local 222 


William L. Whyte Retired January 15, 2009 
Gary L. Winton Retired November 28, 2008 
Stephen C. Zari Retired January 5, 2009 


November 30, 2008 
January 14, 2009 
January 15, 2009 
December 3, 2008 
January 13, 2009 
December 25, 2008 
January 12, 2009 
December 30, 2008 
January 3, 2009 
January 1, 2009 
January 6, 2009 
November 10, 2008 
November 18, 2008 


Simpson 


SSS°SSSSES555555 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
af February-March 2009 


DROP OFF OR MAIL TO: TRAINING LOCATIONS: 
CAW Local 222, Computer Training - DCE Oshawa Centre, 
1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria — Suite 155 (by Sears) 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


RE-TAKES WELCOME 


PAST PARTICIPANTS ARE WELCOME TO RE-TAKE THESE COURSES. 


INTRODUCTION TO COMPUTERS INTRODUCTION TO THE INTERNET 
MORNING MORNING 


[] Monday & Wednesday (Fri.*) Bned4e [] Monday & Wednesday 20.44: 
February 18, 20, 23, 25 set hooey, March 2, 4, 9, 11 8:30-11:30 a.m. 


[] Tuesday & Thursday 20.44: [] Tuesday & Thursday -20.4 4: 
February 17, 19, 24, 26 coe am, March 3, 5, 10, 12 8:30-11:30 a.m. 


AFTERNOON AFTERNOON 


[-] Monday & Wednesday (Fri.*) WALA: [] Monday & Wednesday 00.2: 
February 18, 20, 23, 25 re 0pm. March 2, 4, 9, 11 12:00-3:00'p.m: 


[] Tuesday & Thursday 0.2: [] Tuesday & Thursday 0.2: 
February 17, 19, 24, 26 leciaiediesd sul March 3, 5, 10, 12 Uavoialet tabu cel 


EVENING EVENING 


[] Monday & Tuesday <AALO: [_] Monday & Tuesday 00.9: 
February 18, 20, 23, 25 BOO 200 Dim: March 2, 3, 9, 10 6:00-9:00 p.m. 


[_] Tuesday & Thursday 0.0: [_] Tuesday & Thursday 0.0: 
February 17, 19, 24, 26 islets alls March 3, 5, 10, 12 6:00-9:00 p.m. 


*Note: Schedule adjustment due to Family Day 
on February 16th. 
GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. 


Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Darlene Woodward (Department Head, Durham Continuing Education) 905-579-6041 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


ALL-TAX SERVICES 


Beginning Monday, February 23, 2009, 
we will be open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. BOOKKEEPING & TAX SERVICES 
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CAW FAMILY AUXILIARY #27 REPORT 


Elvis Rocked 


The Auxiliary’s Christmas 


lvis was in the house on the evening 
of our Christmas party in December, 
along with Little Elvis. 
Well, Auxiliary #27 knows how 
to throw a party, starting with a de- 
licious potluck dinner, entertainment by Elvis 
& Son enjoyed by all. Thanks to Sister Verna 
Parker who suggested Jim Begley and Jackson. 
Certainly took me back to my teen years. The 
highlight for me was when Elvis had me sit on 
his lap and sang to me. Santa made his annual 
visit bearing gifts of chocolates, calendars and 
pocket planners. 

A special thank you to Brother Charlie Peel, 
Financial Secretary of CAW Local 222 who on 
behalf of the Local gave everyone in attend- 
ance a gift plus a cloth shopping bag, which 
will serve very useful as everyone is doing their 
best to go green. 

Thank you to Brother Les MacDonald, Sec- 
retary Treasurer of the Retirees Chapter who 
generously donated his time to assist with the 
refreshments. 

Last but not least, thanks to the Social Com- 
mittee under the leadership of Sister Phyllis 
Munroe who set the tables and decorated them 
and was in charge of putting out the food. 

Thank you to Sister Marian Ross in taking 
all products collected to Denise House, as well 
as our donation of $300. 

Sister Sharon Broadbent packed her trunk 
with the non-perishable food items collected 
and delivered them to Simcoe Hall Settlement 


Anne Imeson enjoyed her visit when 

she was presented with her Christmas 
poinsettia 

SSS SSS = 
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House along with a cheque for $300, plus 10 
food vouchers. I had the pleasure of deliv- 
ering a cheque in the amount of $300 to St. 
Vincent’s kitchen. 

Thanks to the following who delivered the 
poinsettias, Sisters Verna Parker, Vi Pilkey, 
Phyllis Munroe. 

Congratulations to Sister Denise Wells who 
won the 50/50 and Sister Phyllis Munroe the 
box of chocolates. 

Congratulations to Sister Linda Bazowsky 


use 
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JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Elvis (Jim Begley) 
entertains with Little 
Elvis (son Jackson) 
je ee ee | 


and husband Gary on celebrating their 30th 
wedding anniversary on January 19th. 

Birthday celebrations for Sister Vicki Mc- 
Pherson who turned 55 on January 16th and 
Sister Lois Nimigon celebrates her 80th on 
February 13th. 

See you at our meeting on February 17th. 
Also note the social night of cards for our 
members will be Tuesday, March 17 at 7:00 
p.m. (St. Paddy’s Day). 

Remember, Made In Canada Does Matter. % 


nation 


Ai ' 


CAW Family 
Auxiliary #27 
member Marian 
Ross presents the 
Denise House with 
the Auxiliary’s 
annual Christmas 


donation. 
SS] 


UNION ROD & GUN CLUB REPORT 


Newcastle Property Always 
Welcomes New Members 


t 93 years young I now live at a nurs- 
ing home in Port Perry, where the 
beds are dry and the grub is good. I 
miss looking out my back door from 
the house I lived in for 70 years. 
Here all I have seen is one black squirrel look- 
ing for food. The backyard of my house, I did 
not cut the grass or bushes or shrubs so the 
birds had a place to stop, for I always kept the 
bird feeder full. I enjoyed hearing the squawk 
of a blue jay as it watched for a marauding 
cat looking to take a bird. I had a small flock 
of starlings that never stopped looking for 
food, the crows that nested in my 80 year old 
spruce trees were always home, very seldom 
did I have an owl visit on a clear cold night, 
no mice, but as the season moved along it sur- 
prised me to see different birds arriving early 
in the morning, as most birds migrate at night. 
There seem to be a million different wood- 
peckers and they almost all look the same. 

We could see an early robin, likely to be 
the male looking to set up a nest site for the 
female that will arrive later, ready to nest. We 
are blessed with creeks that flow through the 
city, the Oshawa Creek the largest, has a lot 
of history. The Harmony Creek with its many 
branches has lots of bird life as many cedar 
trees and wild fruit bushes grow along its many 
banks. The Toad Hollow Creek, or maybe you 
name it the Farewell Creek that empties into 
the Second March flowing from the Courtice 
area. As I get a few days older, I miss seeing 
some of the smaller birds and their voices are 
not so clear now. 

A reminder that URGC club memberships 
were due as of January 31st. If you are inter- 
ested in one of the oldest conservation clubs, 
the fees are single $215, family $280, junior 
$102, there’s a safety training course at $25 
and the one-time initiation fee of $100. After 
that, handgun range fees are $3 members, if 
you bring a guest $5 and trap fees are mem- 
bers $4 and guests $6. 

The Chief Firearms Office has inspected the 
new rifle range and once some minor items 
have been put in place, we should have our 
certification by the time you read this. The CFO 
was impressed with our range construction. 
Scott and Jim Alldread are to be congratulated 


on a job well done, especially considering the 
weather. Once we have a spring thaw, the area 
will be seeded and gravel put down for park- 
ing. 

Out by the Newcastle property geese are 
plentiful thanks to many fields of corn. A gan- 
der can protect the hen from a fox as she sits 
on a nest, but not from a coyote. A goose will 
nest near a small pond year after year if not 
killed by hunters. I know what you are going 
to say. The goose droppings will get on your 
shoes when walking at Lakeview Park but you 


look closely for that 
dropping could be from a dog running in the 
evening at your park. 

As I do not drive now I do not get to the 
Newcastle property as often as I used to, but 
things are very busy, trapshooting Sunday mor- 
nings, weather the factor. Wonderful place to 
learn how to indoor target shoot as well as the 
new outdoor range. What other conservation 
club has as many facilities for your pleasure so 
close to home? Step up and be a proud mem- 
ber of the URGC. 


Motoring To Wellness 


elcome to the first of a series of regularly appearing Motoring to 

Wellness (MTW) articles in the Oshaworker publication. The MTW 

program is pleased to provide you with practical health information 

for the upcoming year. Our programs will address the connection be- 

tween our ‘minds and bodies’, including helpful tips and strategies 
for you to try. Coping with stress is a topic that has been identified by GMCL/CAW 
employees as an important issue for MTW to address. The GMCL/CAW Health and 
Wellness Employee Survey also revealed that employees continue to be interested 
in physical activity, nutrition and in achieving and maintaining a healthy weight. 
These topics will all be addressed in 2009, supporting the mind - body connection, 
whereby coping with stress will also include increasing our activity levels, eating 
well and getting enough sleep. In turn, programs that address healthy weights, 
through healthy eating and more physical activity will also look at how a healthier 
lifestyle can better equip us to deal with stress. If you’d like to increase your fit- 
ness, both mind and body, MTW programs can help you reach your goals. We invite 
you to visit motoringtowellness.com on a regular basis, to find out about our new 
programs and helpful health information. 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Group Insurance Program 


GM Canada Benefit Centre 


905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-435-4242 
1-800-387-6592 


1-877-229-4677 
1-877-442-4625 
1-800-265-8877 
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SHREK LLIZ TRADES 


Lack Of Direction 
Frustrates Everyone 


he level of fear in our workplace is at a historic high. Every day 

dozens of our members stop me and ask for information on 

the Company’s plans. I answer as best I can but the total lack 

of direction coming from GM is frustrating. Those of us who 

have had the privilege of watching GM management for a num- 
ber of years are shocked by the new level of disarray now common in 
GM's daily business. I have left meetings where management has defined 
layoff numbers only to have those number rise or fall by as many as 25 
within hours. So please be patient as we work through unprecedented 
turmoil in GM. 

After weeks of requesting information from Labour Relations, we 
have been given a tentative seniority to hold in Oshawa for a number of 
Trades. Some of these numbers are still in dispute and we have not yet 
had a meeting to confirm those numbers so I will not report on all clas- 
sifications. The approximate seniority to hold for Electricians is April 
13, 1992, IMMs is May 16, 1988 and Tooling is September 26, 1985. 
The other Trades are still in dispute but we will publish GM’s predictions 
in future Tool Talks. These numbers are disturbing but our plants once 
had eight shifts of production and we now have three, which resulted 
in significant layoffs. Retirements have made this less painful but cannot 
reduce all layoffs. 

The resulting reduction from eight shifts of production at nearly 60 
jobs an hour to three shifts at as low as 45 jobs per hour constitutes a 
reduction in the magnitude of 60-65 percent. There is no easy way for 
this type of work loss to be felt without pain! 


What’s Next 

There have been no meetings between the CAW Local 222 GM Shop 
Committee and GM management on any changes to our collective 
agreement and at the deadline of this article, none are scheduled. Chris 
Buckley and Ken Lewenza have explained to the media and our mem- 
bers that with our wages at only seven percent of the cost of a vehicle, 
we are not the problem. Both of these leaders have stated that the CAW 


w, 


RON 


SVAJLENKO 
SKILLED TRADES 


will act responsibly to support our industry. We 
are fortunate to have great leadership in our or- 
ganization and we will have to be patient as this 
process continues. 


AREA 
CHAIRPERSON 


Tooling Arbitration 

The next dates for the Tooling grievance are February 11, 17, 18 and 
19, 2009 at 10:00 a.m. each day at the Oshawa Holiday Inn. We hope to 
wrap up this very long and complex issue on these dates. 


Transfers And Remain At Work 

There have been a number of our members who have been caught in 
layoffs because of not having remain at work forms in. These forms are 
one-time documents that stay on file until you change them. Please make 
sure these documents reflect your wishes. The transfers are purged every 
January Ist in Trades and require anyone who is interested in moving to 
submit a new transfer. 


Skilled Trades Course At Port Elgin 

So far we have just two confirmed dates for Port Elgin, the weeks 
of March 9-13 and May 4-8. This is a revamped Trades course open 
to everyone including those who attended the first phase. It has been 
received with great reviews by our Trades! 


In Closing 

I know how difficult times often bring out the worst in people but 
it can also bring out the best. Your Union is not the enemy and con- 
tinues to fight hard in the best interests of our members. We are stronger 
United. If you need to contact me please call me at 905-644-3865 or 
page me at *97-3865 in plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email is ron.svajlenko@gm.com. 
Thanks! 


Doesn’t Help That No Information 


Forthcoming From Management 


rying to get information out of the Company on 
any of our manpower issues, retirement dates 
or any other ongoing issues with regards to 
the membership is a bit of a challenge for the 
Union. When we do get some information from 
the Company and we tell the membership that infor- 
mation, it will change again before the next day. And 
then it seems to be the norm it will change again after 
that. I am sure the membership is as frustrated as your 
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Union reps are. We as a Union will keep pressure on 
the Company to get the information we need for the 
membership. 


Where Is Our Future? 

With all the uncertainties of our jobs and our future 
the stress levels at work and at home have a way of eat- 
ing away at a person. Just remember you are not alone. 


KEITH 


MOTT 
SKILLED TRADES 
DISTRICT #10 


see DOESN’T - page 15 COMMITTEEPERSON 


HOMER SKILLED TRADES 
Everybody’s Wondering, 


Where Do We Go From Here? 


s we start the New Year, never before have there been so many 
unanswered questions about our future. The world as we 
know it is in peril and the auto industry is in worse shape, if 
that is possible. Right now the only good news is the American 
and Canadian governments have made the right decision and 
loaned the auto companies money to assist them getting through this 
unprecedented downturn. Unfortunately, unlike the big banks’ recent 
bailout, these auto loans come with strings attached to them. 

As a Union we have always done what we believe is the right thing to 
do when employers are in trouble (you would never believe this if you 
read the papers). We have acted responsibly and sat down with the com- 
pany and arrived at an agreement both parties could live with. So why 
should this time be any different? Because the government is involved 
and they are anti-labour and they are insistent on trying to break the 
union. The media is all over this story and we have received much nega- 
tive publicity as the crisis deepens. We have to be smart as a union when 
we are being interviewed on what we will do to try to save our industry. I 
believe the less we say the better. We should have a standard answer and 
that is “we will do the responsible thing when it comes time to sit down 
with the company to discuss conditions attached to the loan agreement 
with the government.” We all understand how grave the situation is and 
we don’t need the government, the media, or the public telling us what 
we should or should not do. 

In the plants we must stay united and give the bargaining committee 
a chance to do what they have been elected to do. An unsigned leaflet 
about what we should be prepared to give up sends the wrong signals 
and does nothing but split the membership. 

We as a union did not create this problem. We as a union will, in 
the end, be a part of the solution that will ensure that General Motors 
continues to be a vital part of the Canadian auto sector. 

Whatever is decided at these discussions will be brought back to 
members for their approval, which is consistent in what we have always 
done. 


Layoffs 

We have for some time been trying to estab- 
lish what seniority will be needed in the various 
classifications to hold a job in Oshawa as a result 
of the Truck Plant closure, lost of third shift in 
car, and the de-rate of the Impala line. This has 
been and most likely will continue to be a moving 
target. 

Here are the dates that you will need to hold 
for your trade past June 1, 2009. It is important to note these dates 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


could very well change: 
Electrical April 13, 1992 
IMM May 16, 1988 
T&D September 26, 1985 


We continue to meet with the Company to try and find ways to reduce 
these numbers. 

With the number of unprecedented layoffs looming it is imperative 
that we as tradespeople focus on doing one job at a time and that we are 
only performing work that is tied to our classification. If you see con- 
tractors in the plant performing your work or another tradesperson’s 
work, please put a call in for your union rep right away. 


Retirements 

With the number of retirements and grow-ins that will take place over 
the next six months it will be impossible to attend them all. Just know 
that it has been a pleasure to work with and represent you as you move 
onto the next phase in your personal lives. It is unfortunate that when 
people should be feeling good about this special time in their lives, they 
leave with the industry facing so much uncertainty. 

Until next issue and if you need to contact me you may do so by call- 
ing cell 905-744-2262, office 905-644-2262, mike radio 2262, e-mail 
terry.mcdonald@gm.com. 


Doesn’t Help That No Information 
Forthcoming From Management - continued trom page 14 


Every one of us is feeling the stress. It af- 
fects some people more than others but it is 
there, you can see it in the people’s faces. 

We as a Union have not stopped fighting 
for our futures. We as a membership have 
not given up on our futures. We have to stay 
united now more than ever. 

The loans the governments give General 
Motors won’t save our long-term jobs. The 
concessions that the Company already have 
from the membership won’t save our long- 
term jobs. The concessions the Company 
will ask for in the future will not save our 


long-term jobs. The only thing that will se- 
cure our long-term job future is when our 
federal and provincial governments puts in 
place legislation to protect our auto industry 
and other manufacturing jobs from cheap 
offshore products. Again we ask you to call 
write or email your local MP and MPP. Let 
them know how their decisions affect your 
future. The only thing that motivates them 
is votes. 


Seniority To Hold 


At the time of writing this article the sen- 


iority date to hold a trades classification job 
as of June 2009 is as follows: 

Electrician — April 13, 1992 

IMM May 16, 1988 

Tool & Die September 26, 1985 

As I stated above this information could 
and probably will change. If you need 
to contact me my phone number 905- 
644-7832, outside pager 1-800-361-6793 
PIN 7832, mike 7832 or email me at keith. 
mott@gm.com. Keep The Faith. 
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DISTRICT #4 COMMITTEEPERSON’S REPORT 


Tough Times Still 


On The Horizon 


he news just keeps getting better! With the reduction of the 

third shift, more employees have now lost their jobs, putting 

them in a vulnerable position. There is lots of uncertainty 

out there but hopefully the economy will turn around with 

the input of Barack Obama. I am sure that it will take quite 

some time but I do think that consumer confidence will turn around 

and the banks will start to make loans more accessible to those who 
need them the most. 

These are some tough times and your union is going to have to 

make some tough but responsible decisions in regards to our future 

in Oshawa. We will do the responsible thing when it comes to main- 


COLIN 


JAMES 
DISTRICT #4 


all of those employees in the flex plant that Pear al a 


were disadvantaged by losing a SPA week that 
was originally agreed to. This grievance was recently won and the 
details need to be worked out as to how those hours are going to be 
credited. Approximately 140 people were affected. 


Trustee Report 

As you all probably are aware of by now, the annual CAW picnic 
will be cancelled this year as a cost saving measure. With less than 
half of the membership that we had three years ago, we have a lot 
less money coming from union dues and therefore some difficult 
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taining jobs in Oshawa. 


Please disregard the rumours, you will hear the truth from your 


union. There are many out there who 
seem to think that it is funny to spread 
false rumours that could affect their co- 
workers and create unnecessary con- 
cern. This is not funny and needs to be 
stopped! 


Policy Grievance 
There was a policy grievance filed for 


decisions have to be made. 


We will do 


the responsible thing 


when it comes to 
maintaining jobs 
in Oshawa. 


The final numbers on the retirement packages are 3,182 includ- 


ing 315 VTEP (quit) packages. I would 
like to wish all of those that took these 
packages the very best in your future 
and by the time you are reading this 
article I hope you have all received your 
monies. 

I can be reached at 905-644-4010. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


SPA Week Disagreement 


Settled 


Il employees from the flex plant 

will be eligible for both SPAs in 

2009. The Company had informed 

approximately 140 flex plant em- 

ployees that under Appendix “Q” 
they were not entitled to their first SPA, be- 
cause they did not work in the SPA period. 
We now have an agreement in place with the 
Company that all flex employees will receive 
both SPA weeks. 


Pay Shortages 

The number of pay shortages after the 
Christmas break was unbelievable. This 
seems to be a common problem that will 
not disappear. After speaking with manage- 
ment about this situation and hearing all 
kinds of excuses, I was assured that all pay 
shortages would be fixed. But as usual there 
still seems to be some outstanding issues. 
The problem with most out of the shortages 
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is that the supervisor does not know how to 
fix the problem or simply forgets to do so. 
In some cases this has gone on for weeks 
and even months. If you have a pay shortage 
get in touch with your committeeperson as 
soon as a possible. There also seems to be 
a problem with the grow-in and when they 
will be paid. The Company has informed us 
it usually takes two or three weeks to change 
the system over and get your first cheque de- 
posited into your account. Your new pay day 
will be Mondays. 


What Is Next? 

We all anxiously wait for news on the 
UAW package for North America’s auto 
industry. It will be quite interesting to see 
where the $3.4 billion financial package an- 
nounced by Ottawa and Queen’s Park will 
fit into this equation with General Motors. 
Ottawa has agreed to a request by General 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Motors and Chrysler 
to postpone their first 
batch of loans. 

I would hope that we can come to a re- 
solve for the sake of the average working 
Canadian who depends on those jobs to feed 
their families and for the Canadian economy 
as a whole (especially Ontario). 


Retirements 

I would like to congratulate all of our 
members who took advantage of the incen- 
tive packages and retired or went with the 
grow-in. To you and your families I would 
like to wish everyone a long and happy re- 
tirement. 


In Closing 

If you require my assistance, I can be 
reached in the office at 905-644-3310. Until 
next time, in solidarity. 


Be Prepared Before You 


Sign Off To Retire From GM 


ith the high volume of retire- 

ments and VTEPs, it is almost 

impossible to keep up. If 

yours is delayed, it’s not per- 

sonal, it’s volume. Remem- 
ber the GM Canada Benefit Centre services 
all GM Canada. Other locations are having 
high volumes of retirements and VTEPs as 
well. I’m not making excuses, just stating 
the facts. Patience is a virtue. 

It is important that you know what you 
want to do with your lump sum before 
you come to your sign-off. Find out your 
personal contribution room. Talk to a fi- 
nancial advisor; be prepared. 

In order to access your car voucher, 
you must have a personal password and 
PIN with the GM Canada Benefit Centre. If 
you lost it, forgot it or never set it up be- 
fore, you will have to do so now! Call the 
benefit centre at 1-877-442-4625 if you 
need to reset your password and PIN be- 
fore going to the dealership. This process 


could take two weeks to set up, so start 
now. This is very important. 

Lastly, with the high volume of retire- 
ments I have been spending most of my 
time in South Main Office for the sign-offs 
and haven’t been in the plants much these 
past six months. Because of that I want to 
thank Chris Smith and Jim Freeman for 
keeping up with in-plant calls. With many 
retiring this year I’ll probably be signing 
papers most days. I still answer my voice- 
mail so if you have a question or problem, 
feel free to call my office and I will get 
back to you ASAP, 905-644-6342. 

This year will no doubt be a trying year 
for all of us. We auto workers are taking 
quite a beating lately. It’s time we as a 
union hold our heads high, stick together 
and do our best to let the public know, we 
are not the problem. The auto industry is 
looking for loans, not a bailout. The banks 
got bailouts. Is anyone insisting the tellers 
in those banks or the loan managers or 


the secretaries take a 
cut in pay and benefits? 
Why do they jump 
on us? 

“Trust your 
Union, not Them” 
means more now 
than ever before. 
Solidarity will get us 
through this. What- 
ever our Master Bargaining Committee has 
to do, I’m sure they will act responsibly, 
Try to stay aware and informed. One good 
way is to attend meetings: General mem- 
bership the first Thursday of each month 
at 3:00 p.m., and the GM unit the third 
Thursday of each month at 3:15 p.m. Plan 
to attend. An informed membership is a 
strong membership. Now more than ever 
your Union needs you! 

Until next time. 


BILL 
MUTIMER 
PENSION 
REPRESENTATIVE 


CAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


ALTERNATE 
PENSION 


Retirement REPRESENTATIVE 


Date 

Feb/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Dec/08 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 


Years of 
Service 
20.4 
23.7 
30.3 
323 
30.2 
36.0 
30.2 
31.5 
24.0 
14.0 
30.3 
24.2 
30.0 
Ailes) 
24.1 
19.8 
23.2 


Unit And 
Department 
M/93 
M/28 
M/731 


Name 

Derrick H. Adams 
Manny Albert 
Robert G. Allen 
Elgin R. Allman 
Richard P. Alpe 
William D. Arthur 
Raymond Auclair 
Ralph D. Baker 
Harold S. Ball 
Norris R. Babulal 
Thomas M. Bannister 
Eugene R. Barre 
Gregg D. Barton 
Roger H. Bell 

G. Douglas Berry 
Mary-Lucy Berry 
Trevor Bertenshaw 


Retirement 
Date 
Feb/09 
Feb/09 
Feb/09 
Jan/09 
Feb/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
36.0 Feb/09 
30.0 Feb/09 

see LOCAL 222 RETIREES - page 18 


Years of 
Service 
34.0 
23.6 
Sile2 
30.9 
24.1 
19.2 
19.8 
24.2 
31.8 
31.4 
23.6 


Name 

Alan W. Bickell 
Kenneth R. Bickle 
Thomas G. Bickle 
James P. Biggs 
Gary S. Bishton 
Bruno M. Bisson 
Lilija Blake 
Patrick G. Blakney 
Stephen P. Bloom 
Orest Bobyk 
James J. Boca 
Mark A. Bouweraerts 
Robert B. Branton 


= 


M/49B 


SES 
wre 


M/94 
M/751 
M/4B 
M/25 


ze 


M/49V 
M/69A 
M/18 


Qanmaqaqqaqanqqnqaqqqnanaqana 
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Name Department Service Date Name Service Date 
Gloria J. Bremner GM/25 24.4 Jan/09 John A. Douglas 32.0 Jan/09 
Burton M. Brooks 23.9 Jan/09 Doug Doyle 24.5 Feb/09 
Alan E. Brown 30.5 Jan/09 Gregory H. Duff Soul Feb/09 
Ruthford Brown 30.0 Feb/09 David A. Dufrane 30.5 Jan/09 
Stephen O. Bruce M/49C 30.0 Jan/09 Hans J. Dumas 22.4 Jan/09 
Lee A. Bryan 31.8 Feb/09 Robert J. Ellis 24.1 Jan/09 
Kenneth W. Bryant M/68C 30.2 Feb/09 Laszlo Erdelyi 34.4 Jan/09 
Wayne A. Bryant M/50 32.4 Jan/09 Bernard Erratt 30.0 Feb/09 
Edwin L. Buchanan M/38 31.1 Feb/09 Joseph V. Falzon 38.8 Feb/09 
Phillip S. Buchanan 33.6 Feb/09 Bruce W. Fergie 23.6 Feb/09 
Michael W. Burrows BOS) Feb/09 Joseph C. Filletti 26.2 Feb/09 
Tony H. Busuttil 30.0 Feb/09 Ronald G. Finner BU) Feb/09 
Edward J. Buxton 18.3 Feb/09 Angelo M. Fiorini 33a Feb/09 
Cameron A. Cackette 33.0 Jan/09 John G. Fisher 3A Jan/09 
Luigi Calcagno 30.4 Feb/09 Timothy G. Flaherty 30.5 Feb/09 
Howard L. Calder 30.1 Feb/09 Mark C. Fonseca 23.9 Dec/08 
Clifford R. Campbell 28.4 Jan/09 Alan K. Ford 23.5 Dec/08 
Michael W. Cannon 31.3 Jan/09 John Frendo-Cumbo DDH Jan/09 
Salvatore S. Carnemolla 25 Jan/09 Leonard R. Fudge 31.4 Feb/09 
Raymond B. Carroll 33.6 Feb/09 Richard Furlotte 30.6 Feb/09 
Holly S. Carter 20.0 Jan/09 Benjamin E. Galea 30.3, Feb/09 
Carmine Cartini 32.7 Jan/09 Grant R. Gardiner 23.0 Jan/09 
Edwin Chappell 33.0 Jan/09 Frank J. Gattellaro 24.1 Jan/09 
Guy Charbonneau 24.0 Jan/09 Pierre A. Gaudreau 30.4 Feb/09 
Mark A. Chesebrough 30.4 Jan/09 Robert A. Genore 3A Jan/09 
Mark A. Clark 30.1 Feb/09 William E. Gerber 30.5 Feb/09 
Marcel Clermont 30.0 Feb/09 Salvatore Giarraputo 20.3 Feb/09 
Kevin P. Cockburn 31.8 Jan/09 Patrick A. Gibson 35.0 Jan/09 
Larry W. Cockerton Jan/09 Kyle L. Graham 24.3 Feb/09 
Eva A. Colbary Jan/09 Tan L. Graylish 30.8 Jan/09 
David J. Connaty 31.6 Jan/09 Bradley L. Greacen 30.5 Jan/09 
Don A. Coull 23.6 Jan/09 Stephen P. Greenfield 36.6 Feb/09 
Barbara M. Cox Feb/09 Georges Grenier 20.2 Jan/09 
Paul A. Crampsey Jan/09 Edward R. Griffin 32.5 Feb/09 
Richard E. Cronin 30.2 Jan/09 Anthony E Gumbinger BMH Feb/09 
Kevin M. Cullen Feb/09 Lucillia Gustave 26.0 Feb/09 
Howard A. D’Silva Feb/09 Victor A. Gustave 23.9 Feb/09 
Ronald Dauplaise Feb/09 Alan J. Halik 32.2 Jan/09 
David J. Davies Jan/09 Murray D. Hammond 36.5 Feb/09 
William J. Davies Jan/09 Brian R. Handyside 30.4 Feb/09 
William R. Dean Jan/09 Kenneth W. Hanoski 45.3 Jan/09 
Pasquale P. Del Vecchio Jan/09 Thomas L. Harris 33.0 Jan/09 
Michael P. Delaire Feb/09 Peter L. Hayward 30.3 Feb/09 
David J. Deveau Feb/09 Timothy W. Hearn 15.1 Feb/09 
Stephen J. Devitt Feb/09 Donald G. Heaslip 30.5 Jan/09 
Eric R. Dewey Feb/09 Preston J. Henderson 32.1 Feb/09 
Alan R. Dey Jan/09 Gary P. Henry 30.4 Jan/09 
Kevin E. Dingman Feb/09 William E Henson 32.4 Feb/09 
Lyman W. Hickox 33.0 Jan/09 
Allan J. Hill 30.1 Jan/09 
Michael R. Hodge 30.5 Jan/09 


David G. Hodgson aI Feb/09 
William G. Hoekstra 32.8 Jan/09 
Bryan C. Holbrook 513 Jan/09 


Larry Holland 23.7 Feb/09 


/ Douglas E. Hood 30.5 Nov/08 
Philip M. Horner 30.3 Jan/09 
Dale D. House M/554 30.5 Feb/09 


see LOCAL 222 RETIREES -— page 19 
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Name 

David W. Howarth 
David A. Hubbell 
Philip P. Hulaj 
Winston K. Hunt 
Drago Iskric 

David E. Jackson 
Orville N. Jackson 
Jacques A. Jacquier 
Kenneth W. James 
John A. Jarrett 
James P. Jay 

Gary J. Jeffrey 
Donald J. Jeffreys 
Rick E. Jerome 
Alcides E Jeronimo 
Robert Johnson 
Joseph L. Jordan 
Errol A. Joslyn 

Tim J. Jozkoski 
Brian S. Junkin 
Randolph G. Junkin 
Michael J. Kane 
Paul H. Kauffeldt 
James A. Kay 

John B. Kelly 

Wayne R. Kelly 

Guy N. Kennedy 
Nisar A. Khan 
Robert M. Kidd 
Gordon M. Kindree 
Linda Kinslow 
David Kirkbride 
Maurice F. Knight 
Balbir S. Kular 

Ross S. Kuzela 
Patrick S. Kwok 
Colette G. Lamontagne 
Bryan W. Lang 

Terry K. Larmer 
Barry J. Lawrence 
Michael J. Lawrence 
Norman E. Lean 
Brian LeBlanc 
Lloyd R. Lee 
Victoria E. Lesnick 
Jean-Pierre B. Lessard 
Melvin E. Leveque 
Rick J. Lister 

Steven K. Logan 
John L. Lucyk 
Marilyn Luxmore 
Thomas J. Lyczba 
Bernard Machado 
Donald N. MacKinnon 
Dwayne A. MacMillan 
Janusz Majchrzak 
Brian S. Malloy 
Darrell M. Marchand 
Randy Marcinek 
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Service 
33.0 
30.2 
33.0 
30.5 
Sold! 
31.6 
32.3 
30.2 
30.4 
36.3 
30.3 
Biel 
31.4 
30.4 
31.6 
30.5 
32.0 
RY) 
33.0 
23S) 
31.8 
30.3 
31.8 
23.6 
32.5 
30.1 
30.3 
23.8 
31.4 
32.0 
23.8 
30.4 
32 
30.1 
32.6 
ys) 
19.6 
31.5 
31.4 
24.4 
Aol 
30.1 
23.6 
30.4 
23%) 
32.4 
30.3 
23.6 
30.7 
24.1 
24.4 
33.0 
34.4 
30.4 
Ble 
23.5 
26.0 
30.3 
30.4 


Date 
Jan/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Feb/09 
Jan/09 
Feb/09 
Feb/09 
Feb/09 
Jan/09 
Feb/09 
Feb/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Feb/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Dec/08 
Feb/09 
Jan/09 
Feb/09 
Feb/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Feb/09 
Mar/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Jan/09 
Jan/09 
Feb/09 
Feb/09 
Jan/09 
Jan/09 
Jan/09 


Name 

Robert A. Marten 
Brian J. Martin 
Denis Martineau 
Lawrence R. Martineau 
Peter Mason 

Joseph Matasic 

Ruth E. Matiyek 
Omer J. Matte 
Adrian Mazzotta 
James McConnell 
Wayne A. McCuaig 
Frank EF McDowell 
Douglas R. McGarvey 
Keith J. McGuigan 
Brian I. McInnes 
Marcel A. McKinley 
David G. McKnight 
John W. McKnight 
Kevin J. McWilliam 
George A. Melanson 
Gerald P. Merriam 
Gilberto A. Miguel 
Stephen R. Miles 
Keith L. Miller 
David M. Mills 
Shantilal Mistry 
George E. Moffat 
Robert J. Moffatt 
Serge Monette 
Giuseppe Mongillo 
Jean Paul Morissette 
Peter D. Morris 
Jacques Mousseau 
Martin Nasager 
Eddie R. Nawrot 
Hartley 0. Newton 
Helen K. Nixon 
Richard J. Nowak 
Patrick M. O’Brien 
Patrick E. O'Dowd 
Roy H. O'Neill 
Andrew Osumek 
Michael B. Papenbrock 
Jacques Paquette 
Moon Y. Park 
Russell T. Parsons 
Michael W. Passmore 
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see LOCAL 222 RETIREES -— page 20 


Service Date 

30.6 Feb/09 
32.6 Jan/09 
30.0 Feb/09 
31.8 Jan/09 
23.1 Feb/09 
Deal Feb/09 
23.6 Jan/09 
23.9 Jan/09 
33.0 Jan/09 
30.1 Feb/09 
318 Jan/09 
VRE) Jan/09 
jou Feb/09 
30.4 Feb/09 
23.7 Jan/09 
317 Jan/09 
31.9 Feb/09 
25.0 Jan/09 
35.3 Jan/09 
23.6 Jan/09 
19.4 Jan/09 
30.3 Jan/09 
32.8 Jan/09 
30.5 Feb/09 
34.5 Jan/09 
32.0 Jan/09 
22.0 Jan/09 
36.3 Feb/09 
30.1 Feb/09 
31.8 Jan/09 
30.0 Dec/08 
32.7 Jan/09 
30.3, Jan/09 
30.1 Feb/09 
31.1 Feb/09 
24.0 Jan/09 
34.9 Jan/09 
32.4 Feb/09 
30.9 Feb/09 
BOR Jan/09 
30.5 Feb/09 
30.4 Feb/09 
23.4 Jan/09 
30.0 Jan/09 
30.4 Nov/08 
23.4 Jan/09 
31.6 Feb/09 


CAWSS TCA 
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Name Department Service Date Name Service Date 

Lallubhai K. Patel GM/93 30.4 Feb/09 Stephen R. Simon Bley Feb/09 
David Patterson M/18 22.2 Jan/09 Richard A. Skinner 31.8 Jan/09 
Oleh Perejmybida 30.0 Jan/09 Robert N. Small BBall Feb/09 
Brent Perkins M/69A 30.8 Feb/09 George J. Smekal 30.5 Jan/09 
Gary A. Perry M/721 24.5 Feb/09 David T. Smith 30.2 Feb/09 
Michael I. Persaud M/27 DDE Jan/09 Kevin E. Smith B22 Jan/09 
Suzan J. Phillips 50a Feb/09 Roger J. Snider 33.1 Feb/09 
Kevin W. Quinlan 32.1 Feb/09 Michael M. Soobrian 24.0 Jan/09 
Daniel P. Quinn 30.8 Feb/09 Theodore A. Sooley 30.3 Jan/09 
Janez Rac 30.4 Feb/09 Timothy J. Sproul 31.6 Jan/09 
James E. Racine 31.6 Feb/09 Harry Stacewicz 27.0 Jan/09 
Ivan Raos 17.9 Nov/08 Alastair J. Stefanovich 23.6 Feb/09 
Lloyd E. Rea 45.1 Jan/09 David J. Stone 30.3 Dec/08 
William A. Reed 32.9 Jan/09 Grant G. Stone 24.3 Jan/09 
Ritch W. Reichert Alea} Jan/09 Stan Strzelczyk 25.0 Jan/09 
Richard A. Reid 31.6 Jan/09 Kevin Sullivan 30.3 Jan/09 
William Reid 23 Feb/09 Glen A. Switzer 30.2 Jan/09 
David W. Rennie 23.7 Dec/08 Dennis W. Sytnyk 36.2 Jan/09 
Darwin Revoy 44.5 Jan/09 Craig B. Tennant 30.4 Jan/09 
Lloyd Rice 33.6 Jan/09 Brian W. Torunsky 31.9 Jan/09 
William A. Richardson 24.1 Jan/09 Kevin J. Toutant 35.3 Jan/09 
Antonino T. Ricupero Boh Feb/09 Terry L. Toutant 36.0 Jan/09 
Leeanne M. Robert 23.0 Jan/09 Paul A. Towner 25.0 Jan/09 
Dean P. Robbins 33.1 Feb/09 Christopher D. Traynor 31.4 Jan/09 
Leonce Robichaud 32.1 Feb/09 James M. Tuck 23.9 Jan/09 
Nikolaus Rosenzweig 30.4 Jan/09 James C. Underhill 30.2 Jan/09 
George S. Ross 30.6 Jan/09 Merlin Upton 7.9 Jan/09 
Neil E. Rossen 32.4 Jan/09 Joseph Van Allen 25.0 Jan/09 
Filippo Rotella 23.6 Feb/09 William Van Dorp B2e2 Jan/09 
Gerard J. Rys 19% Feb/09 Joseph Van Kuik 30.9 Jan/09 
Gilles St-Laurent 19.7 Jan/09 William D. Vance 34.3, Jan/09 
James R. Sarginson BASS Nov/08 Gerald R. Varty 36.3 Jan/09 
Randy L. Sarginson 36.0 Jan/09 Murray G. Vestby 36.1 Feb/09 
Nord A. Scarlett 28.4 Feb/09 Jacques Viau 30.0 Jan/09 
Philip R. Schell Roel Feb/09 Robert H. Villeneuve 33.5 Feb/09 
Texas C. Scott 31.5 Jan/09 Glen A. Wagar 30.5 Feb/09 
David C. Scullion 21.4 Feb/09 Barrington Walker 24.6 Feb/09 
Gerald W. Severs 28.2 Feb/09 Stephen E. Wallace 32.8 Feb/09 
Marcus Sevink 31.6 Jan/09 Barry J. Welsh 31.6 Jan/09 
Robert B. Shackleton 31.3 Jan/09 Clayton E. Wentzell 24.4 Jan/09 
Scott A. Shallhorn 30.4 Feb/09 Gerald N. Whitfield 30.3 Jan/09 
Dale E. Shangraw Jan/09 David A. Whittaker 40.4 Feb/09 
Hugh L. Shannon Jan/09 James E. Wideman 30.3 Feb/09 
Prem L. Sharma Feb/09 Eric C. Wiggans 34.1 Jan/09 
Alex B. Shelemba Feb/09 William R. Williams 33.2 Jan/09 
Larry E. Sheppard Jan/09 Ray E Willis 28.3 Jan/09 
Alfred S. Sheridan Feb/09 David W. Wilson 34.6 Feb/09 
Thomas M. Short Jan/09 Douglas Wilson Bly Feb/09 
Francis P. Wilson 30.3 Feb/09 
John D. Wilson 26.5 Jan/09 
Robert Wilson 23.6 Jan/09 


Philip Winter 23.0 Jan/09 
Roman G. Wisniewski 
Kenneth C. Wood 


27.0 Jan/09 

BB Feb/09 
Hubert S. Wren 
Randy C. Young 
Robert S. Zedo 


23.3 Jan/09 
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23.9 Jan/09 
30.2 Jan/09% 
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E.I. Clawback Reimbursement 


f you are laid off from General Motors 
and collected E.I. benefits, the Federal 
Government will clawback 30 percent 
of your E.I. benefits when filing your tax 
return. 

When you file your tax return and receive 
your notice of assessment back from Revenue 
Canada, if you have any amount of monies on 
line 422 (social benefit repayment) the federal 
government has clawed back your E.I. benefits 
and in turn you qualify for a CAW negotiated 
clawback reimbursement. 

To make application for the E.I. clawback 
reimbursement you will first have to file your 
tax return with Revenue Canada. When you 
receive your notice of assessment back from 


Revenue Canada please photo- 
copy your assessment plus all of 
your T-4, T-4A and T-4E tax slips 
and any WSIB 15007 tax state- 
ments you have. Then you will 
have to make application to the 
SUB office (the application is 
available at the CAW Local 222 
Union Hall or online at www. 
cawlocal.ca/222). 

The amount of clawback monies available 
to you will be on line 422 (social benefit re- 
payment) of your tax assessment, minus ap- 
proximately 10 percent tax. The clawback 
reimbursement only applies to GM earnings. 
All income and or tax slips received from any 


SUB 
REPRESENTATIVE 


MARK 
FARRELL 
ALTERNATE SUB 
REPRESENTATIVE 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


other source (e.g. investment income (T5), 
other non-GM employment (T4), capital gains, 
etc.) that may cause net income to exceed the 
repayment threshold, will not be considered 
in the reimbursement calculation. 


GM Members Reminded To Reapply For 


E.I. After Benefits Exhausted 


everal of our low seniority laid-off 
members have already or will soon be 
running out of SUB credits. You have 
the right to file for TPT work in Gener- 
al Motors as your SUB credits run out. 

To remain on benefits you must have at least 
one SUB credit. If you have exhausted your SUB 
credits and you apply to be a TPT you will have 
TPT benefits. They are: semi-private hospital, 
prescription drugs, out of province coverage; 
and reduced life insurance coverage. To apply 
you must go to the Hourly Employment office 
at the South Main Office of General Motors on 
Park Road South beside Gate 5. 


Former ACSYS Employees 

Your pension funds are held in trust with 
this consulting firm: Mercer Human Resource 
Consulting, 70 University Ave., PO Box 5, To- 
ronto, ON MS5J 2M4, phone 416-351-5735. 
The contact person is Chris Morgan, whose 
email is chris.morgan@mercer.com. You can 
contact them directly to discuss your individ- 
ual situations. 


VTEP Buyouts 

Members who decided to sever their em- 
ployment with General Motors and took a buy- 
out as of January 1, 2009 are considered ‘quit’ 
on their record of employment. You will have 
benefits for six months, until June 30, 2009. 
For information on your buyout package and 
the car voucher, contact the General Motors 
Hourly Employment office at 905-644-6084. 


Reminder 
If your E.I. claim ends and you receive the 


last benefit payable, you must reapply for E.I. to 
receive full SUB benefits. If you don’t reapply, 
SUB will pay partial SUB for nine weeks, then 
stop paying you if E.I. does allow your claim 
(if you're eligible to renew). The government 
will then send you an ineligibility letter that 
must be sent to the SUB office showing you 
don’t have enough hours to qualify for E.I. 

We are working hard to get all claims in 
order as quickly as possible, but we are not 
miracle workers and sometimes things just 
take longer to go through the E.I. office. 
Anyone who had a one-week waiting period 
served on S&A or WSIB, the SUB records can’t 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


MIKE 
M°PHEE 
SERVICE 
REPRESENTATIVE 


tell whether it’s for one week or two weeks, so 

when on layoff the SUB may not be paid cor- 

rectly right away. This will set up overpayments 

when the correct information does come in. 
Until next time. 


ALTERNATE SERVICE REPRESENTATIVE’S REPORT 
Make Sure Dependents 
Are On Green Shield Card 


f you recently received a new Green Shield card in 
the month of January, please make sure you check 
all of your dependent(s) names are listed on the 


back of the card. 


If a dependent has been taken off, you need 
to call the GM Canada Benefits Centre and ask them 
why (1-877-442-4625, you need your PIN and ID). 
It could be because they did not receive the Annual 


Dependent Certification Form in their office. 


Vision Care: Laser Eye Surgery 


DOUG 


DON 
THOMPSON CROUGH 

GM INSURANCE | | ALTERNATE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


Laser eye surgery is a covered benefit under our plan. You must be eligible for benefits under 
the plan, i.e. it has been two years or more since your last vision claim. The maximum benefit is 
$345, which is the equivalent of multi-focal coverage. You must note that you will not be eligible 


for vision benefits for four years under the plan. 
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Psychologist Services, Speech Therapy 


Coverage For GM Members 


overage is for personal, family and marital counseling by 
a registered Clinical Psychologist or by a Master Of Social 
Work for up to $50 per visit, with an annual maximum 
of $625 per participant. The benefit year for psychologist 
services is January 1 through December 31. Coverage will 
not include the cost of any forms, reports or follow-up correspond- 
ence. Prior to commencement of the service, ensure that the individ- 
ual providing your counseling is a Registered Clinical Psychologist 
or a Master of Social Work. Up to $500 is available to be applied 
against the cost of a psychological assessment for children under the 
age of 14 (once per lifetime), and will be applied against the annual 


the therapy is provided by a Speech Language 
Pathologist or Speech Therapist, as licensed 
under the appropriate provincial College of 
Audiologists and Speech Language Patholo- 
gists, and only after all provincial and federal 
government programs and/or assistance has 
been applied for and accessed, reimburse- 
ment will be provided for such therapy to an 
annual maximum of $1,100 per participant 
and includes reimbursement of a one time 
only initial assessment fee, to a maximum of 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 
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maximum in the year it is claimed. 


Speech Therapy 


It was agreed that in cases where an employee or eligible de- 
pendent requires speech therapy as prescribed by a physician and 


$125. Reimbursement is not intended to cover the cost of subse- 
quent hearing aid tests, other assessment tools, any supplies, hand- 
books, tapes, forms, reports or follow up correspondence. Benefit 


year runs from January 1 to December 31. 
Until next issue I remain in solidarity... 


Progress On Safety Issues 


Continues In Flex 


here is plenty of activity in the Flex 

Plant as we ramp up for full produc- 

tion. Initial safety reviews are com- 

plete on all equipment in Body and 

Trim, and we are now focusing on 
final safety reviews. This step requires safety, 
engineering, maintenance and production 
to review and sign off all equipment in each 
department. As you know safety issues can 
arise at any time. Final buy-off does not 
mean there will not be any safety issues in 
the future. As issues are reported, they will 
be addressed. I will be distributing safety re- 
ports in my respective areas periodically to 
keep everyone aware of the issues. 


Honouring Sarah Flanigan 
On January 14, 2009, CAW Local 584 
member Sarah Flanigan, mother of two 
young children, lost her life in a workplace 
accident at the Bramalea Ford distribution 
centre. She was operating a High Rider, a 
type of forklift used to stack heavy skids of 
auto parts when the load shifted, crushing 
her. The first thing that comes to my mind 
when I am notified of tragedies like this is 
how will the family cope when they are told 
their loved one is not returning home from 
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work. Being a safety professional, I also 
wonder how the safety department handles 
a situation like this. 

You can take all the training in the world 
and mentally prepare yourself for the day 
you are called to a critical injury or fatal- 
ity. It’s a subject rarely discussed between 
safety reps. You hope the day never comes 
although the longer you stay in the profes- 
sion, the greater the chances are it can hap- 
pen. We work hard to make improvements 
in our workplace and do our best to ensure 
our members are safe. Regardless, the fact 
is workplace accidents and fatalities still 
exist. All a safety rep can do is be mentally 
prepared for all emergencies to the best 
of our ability. In the mean time, we mourn 
Sarah Flanigan and send our condolences to 
her family, friends and workmates. 


Farewell To Our CAW Reps 
Many people have chosen to retire from 
our workplace recently. Included in this 
group are a few CAW reps who deserve men- 
tioning. Larry Carroll has been our elected 
skilled trades safety rep for many years. 
During my time as a rep in Oshawa he has 
been a reliable resource and I wish him all 


the best. Over the past 
few years I have had 
plenty of opportunity 
to get to know Marcel 
Clermont as my com- 
mitteeperson in the 
Body Shop and as a 
friend. I have relied 
on Marcel for advice 
in regards to workplace issues. His hard 
work and dedication to our membership 
will be truly missed. Marcel, I wish you and 
your family a long and healthy retirement. I 
would also like to congratulate Bob Thomp- 
son and Robbie Craig from Truck, John Pula 
from CAW Local 199 and Lyle Hargrove from 
our National Union. Your commitment and 
contributions to health and safety are much 
appreciated. 

In closing, I would like to welcome our 
Truck Plant members that are coming into 
the Car Plant. Feel free to contact me with 
your questions or concerns. My mike radio 
and phone number is 3608. Out of plant call 
905-644-3608. I have set up an answering 
machine in my office so you can contact me 
at your convenience. 

Until next time, stay safe! 


JAMIE 
SMITH 
SHIFT #2 

CAR/BODY/TRIM/ 

SOUTH STAMPING 


HEALTH & SAFETY 
REPRESENTATIVE 


Myths And Media: 
Investments Benefit Everyone 


any media reports have been 
written in a negative fashion 
about an industry that sup- 
ports four million jobs here 
in Canada and the U.S., it’s our 
domestic auto industry and its auto workers. 
The people writing the articles surrounding 
our industry paint us as whining, overpaid, 
unproductive workers. This is how negative 
the media can be toward workers and the 
Big Three that employ us. Our last contract 
was bargained responsibly to ensure that 
the companies would be able to weather 
the current economic conditions for their 
survival and ours. Our latest contract saves 
GM $300 million over the next three years 
of our collective agreement, and if there is a 
20 cent decline in the Canadian dollar ver- 
sus the American dollar the savings equate 
to $750 million. Another fact that the media 
fails to print is that labour costs account for 
only seven percent of total assembly costs. 
We have for decades warned succes- 
sive governments that “free” trade must be 
“fair” trade. In other words, if I trade you 
something I would expect something equal 
in return. We have an “unfair” trade policy 
which allows Asian automakers to export 
vehicles here, but doesn’t allow us, (car for 
car), to export our vehicles there. The myth 
that their quality is superior is hogwash and 
we have the J.D. Power awards, Consumer 
Best Buy and others which prove that we in 
Oshawa are not only the best auto manu- 
facturer in the hemisphere, but also the 


lowest hours/vehicle, highest quality and 
also lower costs than most plants in North 
America, transplant or Big Three. Over four 
million vehicles are exported here annu- 
ally with virtually none of ours exported to 
Asia. Does the government believe that this 
is “free” trade, because it isn’t “fair” trade 
as we bleed jobs here in North America be- 
cause of these misguided policies. 

The U.S. government had no problem 
“bailing” out the banks to the tune of $800 
billion and counting and over $100 billion 
and counting here in Canada as well. To 
clear up a myth, the Big Three asked for 
loans, not a bailout. Chrysler in the 1980s 
received “loans” from the U.S. government 
and not only did Chrysler repay the loan, 
but the U.S. government made $300 mil- 
lion from the investment in Chrysler. Don’t 
you think that governments would want to 
invest in an important industry which em- 
ploys over four million workers here in 
North America? 

In Canada our auto industry supports 
40,000 direct jobs at the Big Three, 135,000 
direct jobs, 440,000 jobs (including spin- 
offs), generate $94 billion in sales, $80 
billion in exports, $8.8 billion in personal 
income taxes (direct jobs only), and $430 
million in municipal taxes. If this doesn’t 
wake the government up I don’t know what 
will. In countries such as Japan, South Korea 
and Germany, their governments support 
the auto industries through capital invest- 
ment through public ownership and capital 


subsidies, intervene in 
trade by protecting their 
domestic markets 
encouraging exports 
through _ subsidies, 
managing their ex- 
change rates, and in- 
vesting in technology 
and infrastructure. 
They protect their 
domestic auto in- 
dustry through viable 
policies to protect their economies, where- 
as our governments here in North America 
drag their feet until we see the situation we 
are in now. 

These are the facts the media fails to 
print to alter the public’s perception of the 
Big Three and their workers. It’s a shame 
that only now people who don’t work in the 
automotive sector are beginning to see that 
their jobs do depend on the survival of our 
domestic auto industry as much as ours 
does. Let’s hope it’s not too late to turn this 
around for the economy here in Ontario 
and Canada, because an investment (loan) 
for the domestic auto industry, benefits 
everyone in this country. 

I can be reached in-plant at 905-644- 
3175, pager *97-8240, out-of-plant pager 
1-800-361-6793 PIN 8240 or e-mail 
stevebullock@rogers.com. 

In Solidarity. 


STEVE 
BULLOCK 
ZONE 67 
COMMITTEEPERSON 


AND 
EXECUTIVE BOARD 
MEMBER (GUIDE) 


CAW LOCAL kee PHOTOS NOW ON FLICKE WEBSITE | 


Check out the CAW Local 2&e flickr site to view hundreds of photos from the past few years. Have 
you attended one of the Local’s picnics, or taken part in the blockade or rally, or attended 
a convention, or any other CAW function? You might see a photo of yourself! 


So far more than 3,000 photos have been uploaded to our flickr site. This number will increase 
as older photos are scanned and then added to the collection. 


For those interested in printing some of the photos, high-resolution copies can be downloaded 


via this site. 


Follow the link below to view our flickr site. 


http://www.flickr.com/photos/cawlocal22e/collections/ 


flickr’: 
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UNION COUNSELLOR’S REPORT 


Counsellor’s Corner 


Dealing With Loss 


ne of the most common issues in therapy is dealing with 
loss. Losses can be of many types including loss of a per- 
son, pet, job, marriage, possessions. Loss is a very indi- 
vidual matter. 

Goodbyes, good or bad, could be a loss. Sometimes 
there is no goodbye. In death, people can have mixed emotions. Feel- 
ings whether positive or negative can continue a long time after the 
person has died. Dealing with loss is synonymous with letting go. 

The accumulation of unresolved goodbyes and unfinished good- 
byes can lead to feelings of discouragement, disappointment, anger, 
hurt and guilt which are often resolved through one’s adult years. 
People can become phobic, not wanting to try again. 

A goodbye is a parting we make dozens of times a day with those 
whom we have very little connection. 

In a good goodbye, it is made up of positive thoughts, warm feel- 
ings and behaviour/acts which convey fondness. 

In this type of relationship, the parties may not see each other for 
extended periods of time, but can pick up where they left off with 
positive vibes. This acceptance or bond continues whether they agree 
or disagree. The relationship has forgiveness and unconditional love 
as its benchmarks. 

People can sometimes avoid a good goodbye because there is too 
much pain in letting go of a relationship. A void can be created for 
the individual if a goodbye results in unfinished business. 


DAVE 
MURPHY 

In a bad goodbye the relationship is often UNION 
emotionally bankrupt. There is tension, re- RUSE 
sentment and fear. People think in negative terms of each other. 
People are afraid to express their thoughts and feelings, they try to 
control and blame each other. There are few positives. 

In a no goodbye we feel robbed because we do not have the op- 
portunity to say goodbye to someone who died suddenly. We have 
guilt feelings about not being able to be there with the person. Saying 
goodbye can be particularly difficult if there are no remains, such as 
the SwissAir tragedy. 


Dealing With Goodbyes And Loss In 
Therapy 

1. Saying what has never been said to another person. 

2. Learning new things about the other person. 

3. Understanding what limitations or constraints the other person 
is under. 

4. Letting go of a relationship or person, whether dead or alive. 

5. Creating links between past negative relationships and current ones. 

6. Reconciling a relationship. 

7. Learning to express one’s thoughts and feelings. 

8. Learning to forgive. 

If you require my assistance I can be reached at 905-644-4282. 
Till next month, take care! 


Harsh Truths About Cocaine 


Slang: Coke, Dust, Toot, Snow, Blow, Sneeze, 
Powder, Lines, Rock (Crack) 
ocaine affects your brain. The word 
“cocaine” refers to the drug in both 
a powder (cocaine) and crystal 
(crack) form. It is made from the 
coca plant and causes a short-lived 
high that is immediately followed by opposite, 
intense feelings of depression, edginess, and 
a craving for more of the drug. Cocaine may 
be snorted as a powder, converted to a liquid 
form for injection with a needle, or processed 
into a crystal form to be smoked. 

Cocaine affects your body. People who use 
cocaine often don’t eat or sleep regularly. They 
can experience increased heart rate, muscle 
spasms, and convulsions. If they snort co- 
caine, they can also permanently damage their 
nasal tissue. 

Cocaine affects your emotions. Using co- 
caine can make you feel paranoid, angry, hos- 
tile, and anxious, even when you're not high. 

Cocaine is addictive. Cocaine interferes 
with the way your brain processes chemicals 
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that create feelings of pleasure, so you 
need more and more of the drug just to 
feel normal. People who become addicted 
to cocaine start to lose interest in other 
areas of their life, like school, friends, and 
sports. 

Cocaine can kill you. Cocaine use can cause 
heart attacks, seizures, strokes, and respira- 
tory failure. People who share needles can 
also contract hepatitis, HIV/AIDS, or other 
diseases. 


Think Hard If You’re 
Considering Risking It 

Know the law. Cocaine — in any form — is 
illegal. Stay informed. Even first-time cocaine 
users can have seizures or fatal heart attacks. 
Know the risks. Combining cocaine with other 
drugs or alcohol is extremely dangerous. The 
effects of one drug can magnify the effects of 
another, and mixing substances can be dead- 
ly. 

Be aware. Cocaine is expensive. Regular 
users can spend hundreds and even thousands 
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of dollars on cocaine each week and some will 
do anything to support their addiction. 

Stay in control. Cocaine impairs your judg- 
ment which may lead to unwise decisions 
around sexual activity. This can increase your 
risk for HIV/AIDS and other diseases, as well 
as rape and unplanned pregnancy. 

What can you do to help someone who is 
using cocaine? Be a real friend. Save a life. En- 
courage your friend to stop and to seek pro- 
fessional help. 


Commonly Asked Questions 


- And The Answers 
Q. Is cocaine really still a problem? 
A. Yes. While the number of cocaine users 
has decreased from what was witnessed in 
see HARSH - page 25 


Auto Sector Challenges 


In This Recession 


t the end of November, the CAW 
National Office invited municipal 
leaders to attend, with the Union 
leadership, a briefing on the talks 
with the Federal Governments of 
Canada and the USA. I found the information 
was extremely well laid out. CAW economist 
Jim Stanford did a very good job reviewing the 
current situation and impact to our benefits. 
Clearly this recession began in the United 
States, under the leadership of George W 
Bush. Obviously, a large number of U.S. lend- 
ing institutions lent money to individuals that 
lacked the ability to repay. A record number of 
bankruptcies followed, both personal and in- 
stitutionally. That started the American credit 
crunch, which was followed by the spike in 
gasoline prices. The high gas prices drove 
the Canadian dollar to new heights with our 
tar sands being the main reason. Those three 
things, (credit, gas prices and the high dol- 
lar) in particular, killed our award-winning 
Truck Plant in Oshawa. This is not news to 


Harsh Truths 
About Cocaine 


— continued from page 24 


the mid-1980s, cocaine use is still a big prob- 
lem. 

Q. Isn’t crack less addictive than cocaine 
because it doesn’t stay in your body very 
long? 

A. No. Both cocaine and crack are power- 
fully addictive. The length of time it stays in 
your body doesn’t change that. 

Q. Don’t some people use cocaine to feel 
good? 

A. Any positive feelings are fleeting and are 
usually followed by some very bad feelings, 
like paranoia and intense cravings. Cocaine 
may give users a temporary illusion of power 
and energy, but it often leaves them unable 
to function emotionally, physically, and sex- 
ually. 

If any GM members decide you need our 
help, please call: 

Mike Hills: office 905-644-3724; pager 
1-800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 905- 
885-6901. 

Tom Pflanzer: office 905-644-3723; pager 
1-800-361-6793 PIN 3723, home 905-914- 
6560. 


most of us, but we may need to remind our 
neighbours if they try to blame the workers 
in the plant. 

To explain further, in December I had the 
opportunity to hear Auto Analyst Dennis Des- 
rosiers share his opinion on the “State of the 
Auto Sector” at an event sponsored by the 
Oshawa District Chamber of Commerce. He 
explained a driving factor was a huge year- 
over-year increase in new vehicle sales in 
the U.S. The annual United States car buying 
market has the capacity to purchase or lease 
around 13 to 14 million vehicles. Last year, 
the United States market had almost 17 mil- 
lion vehicles sold/purchased/leased. In other 
words three to four million vehicles were 
produced over a normal sales year. Now every 
auto manufacturer is trying to reduce produc- 
tion to normal market purchasing capacity, 
minus the extra 3-4 million sold last year. It 
will be a slow year for sales and a challenge 
for every auto manufacturer. 

Mr. Desrosiers is certainly not a cheer- 


O'CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


leader for Canadian 
labour unions but he 
did acknowledge that 
the current situation is not the creation of ne- 
gotiated labour demands. I think he would be 
quick to say that he thinks Unions should take 
some concessions. He also acknowledges that 
the Canadian government does need to be in- 
volved in the loans to the Big Three. He did 
share a positive long-term view on the survival 
of General Motors past the current crisis. 

Where I live in the Township of Brock, 
we have had layoffs announced for a small 
parts manufacturer, Seeburns/Flex-n-Gate, in 
Beaverton. We also have residents employed 
in auto plants and parts plants in Oshawa, 
Whitby and Aurora. This downturn will af- 
fect residents living in not just Oshawa but 
many people living within an hour of Osh- 
awa. It is looking like a very slow year. Hope- 
fully we will turn the corner of this recession 
quickly. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAW2==TCA 
LOCAL 222 


ml 
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Take Your Family On A 


Union Vacation 


he schedule for the 2009 CAW 
Family Education Program has 
been announced. Session 41 
is Sunday, June 28 to Friday, 
July 10; Session 2 (French 
language only) is from Sunday, July 
12 to Friday, July 24; and Session 3 is 
from Sunday, July 26 to Friday, Aug. 7, 
2009. 
Applications are available at the CAW 
Local 222 Union Hall or online at www. 
cawlocal.ca/222. The deadline is Fri- 
day, March 6, 2009. 
The National Union makes the final 
decision as to who will attend. The prac- 
tice is to first consider families who have never had the op- 
portunity to attend the CAW Family Education Program. This is 
open to all CAW members and their immediate families, which 
means children up to the age of 18 only, spouse/partner only. 
Grandchildren, nieces and nephews will not be accepted. 
The Education department also makes a special appeal to 
achieve our CAW goal of equity when it comes to membership 
access to this important education program. 


Program Content 

Adults will discuss current economic and social issues from 
a worker’s viewpoint, as well as the history, structure and poli- 
cies of our Union. 

We will also have a number of excellent guest speakers on 
topics that touch the lives of workers every day: changing so- 
ciety, globalization, our health care system, coalition building, 
human rights and equality issues, to name a few. 

All sessions are held in a comfortable and very informal set- 
ting. 
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Teenagers, ages 13 to 18, will be involved in their own pro- 
gram that will be geared to the concerns and issues of their 
age group. Again, the setting for their discussions is informal 
and relaxed. 

Children ages five to 12 will have a program supervised by 
trained recreation counsellors with activities ranging from arts 
and crafts to games and sports. 

Children from infants to age four will be cared for in the day 
nursery, complete with infant daycare and preschool facilities, 
including sleeping accommodation, enclosed playground and 
qualified staff. 


Family Time 

Discussions in class generally run from 9:00 a.m. to 4:00 
p.m. with Wednesday afternoons and the mid-session weekend 
set aside for family fun. Evenings are free to enjoy an array of 
recreation activities. The Centre is equipped with every manner 
of sports facility. 


Requirements And Instructions 

You are eligible to apply for the Family Education Program if 
you are a CAW member in good standing. (You do not require 
PEL in your contract.) 

CAW Canada will provide, free of charge, food and lodging to 
each participant (and family) during your stay at the Education 
Centre. 

Each participant must contribute their 
time (vacation, personal leave, etc.). 

No Lost Time Will Be Paid. 

Plane tickets will be provided by 
the National Union if you are trav- 
eling more than 400 kilometers 
one way, and choose to fly rath- 
er than drive. 

For those participants driv- 
ing to Port Elgin, transporta- 
tion allowance based on 40 
cents per kilometre is provided. 

Those requiring an overnight stay while 
travelling to and from the Centre, will be provided with hotel ac- 

see TAKE - page 27 


Take Your Family On A Union Vacation 


— continued from page 26 
commodations. Costs for meals during 
this overnight stay are your respon- 
sibility. 
Please fill out the entire applica- 
tion form, including date and signa- 
tures. Have it signed by your Local Union 
President or Financial Secretary and re- 
turn by Friday, March 6th, 2009 to: 
Michelle Barrett, Education Depart- 
ment, 205 Placer Court, Toronto, ON, 
M2H 3H9 
or by fax to 416-495-6554. 
Questions can be directed to 
Michelle at: 1-800-268-5763, ext #484 
or by e-mail at educate@caw.ca 
Please advise Michelle if you or a member of your family 
require special medical consideration or have particular dietary 
needs while participating in the Family Program. 


Other Need To Knows About The Program 
And The Family Education Centre 

Participation in class discussions is mandatory for all family 
members. Childcare is available during course hours. Towels 
and linens are provided at the Centre. 


Laundry facilities are available to help you keep up 
with the washing. No pets are allowed at the Centre. 

Recreational facilities include baseball diamonds, soc- 
cer fields, horseshoe pits, tennis courts, volleyball court, 
an indoor gymnasium and a sandy beach. 

Rooms all have a study area, sleeping quarters, a 
walk-in closet, bathroom facilities and a living room area 
with sofa bed, small fridge and patio access. 

Dress is casual Summer wear, and the atmosphere 
is friendly and relaxed. If you play a musical instrument 
that is portable, please bring it along. 

We have a cultural evening we hope you will partici- 
pate in. Bring along any cultural dress or music you may 
have. 

The CAW Family Education Centre is first and foremost, a 
workers’ education centre. 

You and every other CAW member and family are the owners. 
Together, as members of the CAW family, there is a collective 
responsibility for the upkeep and maintenance of the Centre. 

Staff are on hand to take care of all details regarding the 
actual operation of the Centre. Your role as a member is to co- 
operate with the staff in this work, and, at all times, to conduct 
yourself as you would in dealings within your own families and 
within your own home. 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available 
to meet all of your work, special activity (all sports included) and footwear needs and 
give you relief from heel, arch, ankle, knee and back pain. Jobst support stockings are also available. 


We now offer Laser Therapy to address pain and inflammation. 


Don’t live with your discomfort and pain anymore. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for over a quarter of a century. 
He has successfully brought relief to Children, Adults, Seniors and Athletes. 
His focus is health care, not sales. 


As President of the Ontario Society of Chiropodists, a former President of the 
College of Chiropodists of Ontario, Andrew will treat you with 
Experience, Integrity and Innovation. 


For your convenience 
Andrew Springer & Associates are GREEN SHIELD Preferred Providers. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


YOU CAN’T AFFORD TO WAIT! 


Call today for an appointment. 
11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 


GLAZIER MEDICAL CENTRE 
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Fast, accurate 
diagnosis. 


Now taking 
new patients. 


Steve, 


Grand Master Technician S p ec i d 


Proud CAW Local 222 Member 
Lube, oil & filter, 
tire rotation, 4 liter jug 
of Optikleen washer fluid. 
For only $54.95 plus tax 


offer expires February 28, 2009 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
¥ @ =“e 905-436-1500 


mills. 1-866-874-4555 


www.tnillspontiacbuick.com 


CAW National And CAW Council Bursaries 


he CAW National Union and CAW 

Council annually offer a total of 

25 bursaries and are for $2,000 

each. They are named for the 

following outstanding unionists 
and social activists: Jim Ashton, Dan Ben- 
edict, Cesar Chavez, Tommy Douglas, Nel- 
son Mandela, Victor Reuther, Dennis Mc- 
Dermott, Larry Bauer, Rosemary Brown, 
Terry Fox, Bud Jimmerfield, Pat McEvoy 
and Tom Pickford. 

These bursaries are awarded to sons/ 
daughters of CAW members in good stand- 
ing entering their first year of full-time post 
secondary education (university, commun- 
ity college, technological institute, teach- 
ers’ college, nursing school, etc.) One 


bursary will be available for CAW members 
with at least one year seniority attending 
their first year of full-time post secondary 
education. This is an entrance bursary and 
is not renewable for students entering sub- 
sequent years of study. 

Submissions must include an official ap- 
plication form (available at the CAW Local 
222 Union Hall or online at www.cawlocal. 
ca/222) that has been signed by a Local 
Union Officer from the Union Hall; letter of 
recommendation from a teacher, principal 
or community activist’ transcript/record of 
marks (most current record i.e. mid term 
report is acceptable). 

Please note that, unlike many bursaries 
awarded by other institutions, your grades 


UNION VISITS 


For those in Lakeridge Health Oshawa only, 


anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 
This applies to both active and retired members of Local 222. 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


are only one of several factors that will be 
considered. 

Documents indicating definite accept- 
ance at one of the institutions described 
above and proof of registration need to 
be submitted before the bursary can be 
awarded. 

A committee appointed by the CAW 
Council Executive Board and/or CAW Na- 
tional Executive Board will make the se- 
lection of candidates. The decision of the 
committee is final. 

Submit a completed application to: CAW 
National Office, Education Department, 205 
Placer Court, Toronto, ON M2H 3H9 Atten- 
tion: Rick Rose, Director of Education. 

Applications must be received at the 
CAW National Office by April 30th, or they 
won’t be accepted. Get them in early! 

Those with disabilities, women, persons 
of colour and aboriginal Canadians are es- 
pecially encouraged to apply. 

Incomplete applications will not receive 
consideration. 

Application forms can also be found on 
the CAW website at www.caw.ca/education 
and click on Bursaries. 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 
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Recreation Schedule Starting 


To Shape Up For Early 2009 


s many of our brothers and sisters 
have already heard our annual 
family picnic held at Lakeview Park 
in June has been cancelled for this 
year. The Retirees Picnic is still on, 
it will be held on Tuesday, June 16. 

The CAW Golf League played out of Kedron 
Dells will have their sign up in early April at the 
CAW Local 222 Union Hall. For those brothers 
and sisters thinking of joining up, now is a 
good time to help recruit new members. 


Our annual four-person golf scramble will 
be on the Friday of the May long weekend. 


SEORC 
@ Hockey 

This year’s regional qualifier will be held 
in Toronto on March 14-15, 2009 at the West- 
wood Arena with three divisions, open, 35 and 
over, 45 and over. Entry forms and rules are 
at the CAW Local 222 Union Hall on the bul- 
letin board. The National Hockey Tournament 


is hosted by London 

this year on April 4-5. 

Put your team together / 

early as entries are lim- DEAN 

ited. HOWSE 

© Eight Ball COMMITTEE 
Windsor will be the CHAIRPERSON 

host of this year’s Eight 

Ball National Pool Tournament on March 28, 

2009 in Tecumseh. Registration forms and 

rules are at the Union Hall. 


@ Hold-em 

We do not have a date yet for hold-em pok- 
er, check the next Oshaworker. 
@ Ten Pin Bowling 

We will be hosting this year’s National Ten 
Pin Bowling Tournament here in Oshawa at 
Leisure Lanes March 21-22, 2009. 
®@ Soccer 

We are also this year’s host for the National 
Soccer Tournament to be held in Ajax in late 
May or early June. Put a team together and 
have some fun. 


CHANGE YOouR ADDRESS 


Before you move, please notify the Union Hall of your new address. 
Your Oshaworker will not be delivered 
because of incomplete addresses, incorrect postal codes 
or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes @idirect.ca to ensure you get next month’s issue. 


If you have questions about your hearing... we have the answers! 


“At ListenUP! Canada, we provide our clients with the 
most professional, comprehensive and convenient 
hearing healthcare services, including no cost hearing 
tests and the best selection of hearing aids and 
assistive listening devices available.” 


Turn up the volume on life!” 
No cost hearing tests 
Best selection of hearing aids 


—M.J. DeSousa, Chief Audiologist, ListenUP! Canada 


Affordable solutions 
All hearing aids at ListenUP! Canada include our 


unique Don’t Worry, Be Happy Guarantee”, 
everything you need for two years, 
satisfaction guaranteed! Plus, we provide | 
up to 20% savings for all CAW members! 


Don’t Worry, Be Happy Guarantee” 
— No risks or worries for 2 years! 


— Batteries supplied for 4 years! 


ListenUP! Canada has over 35 locations across Ontario 
including Scarborough, Whitby, Oshawa and 
Peterborough. Call toll-free 310-2244 to book a no cost, 
no obligation hearing test near you! 


@ ListenuP! 


CANADA 


Registered provider of Sun Life, 
Green Shield, DVA and WSIB 


90 day satisfaction guarantee 


M.J. DeSousa V.P. & Chief Audiologist of ListenUP! Canada 
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Five Pin Bowling Results 


600 Club 
Adrienne Buller 662, 686 
Al Masterson 620 
Bernie Schaeffer 681, 690 
Bob Engley 668 
Bob Huff 602 
Bob Irvine 631 
Bob Woolley 638, 654 
Dan Richard 643 
Dave Murray 685, 627 
Dave Ricketts 635 
Dave Schaeffer 623 
Debbie Lovley 676 
Dick Brooks 601 
Don Lavis 666 
Don Revoy 604, 612 
Emery Bastarache —_ 638, 657, 
640, 622 

Frank Macko 635 

Gary Gifford 668 

Gary Henderson 692, 635 

Gord Langley 604, 619, 
683, 635 

Graham Craig 635 

Greg Buller 603, 640 

Harry Langkraer 640, 668, 
654, 620 

Henry Chyb 600, 652 

Jim Meikle 691, 634 

Les MacDonald 642, 677 

Louis Gervais 613, 627 

Lynn Gowens 615 

Mark MacDonald 652, 654, 
621 

Mike McMartin 641, 604, 
670 

Mike Phillips 636 

Misty Bouvier 604, 602 

Noel Ricketts 601, 637, 
631 

Norma Harrison 614, 610, 
649 

Pat MacDonald 642 

Pat Skeldoch 642 

Patrick Derry 679, 660, 
644 

Paul Derry 630 

Randy Maybee 652, 658 

Rick Marshall 680, 609, 
630 

Rob Small 691, 664 

Robert Revoy 606, 697 

Ron Jones 623, 624 

Rose Sinopoli 610 

Steve Bell 643, 601, 
676 


Steve Brackenridge — 692, 668, Bob Woolley 732 726, 757 
632 Dave Schaeffer 700, 704 Steve Bell 702, 703 
Steve Pollock 629 Dave Steward 703 Steve Brackenridge 709 
Steve Seip 676 Gary Henderson 784, 701 Vickie Arrigo 704 
Todd Taylor 690 Greg Buller 731 
Tom Byrne 601, 698 Jim Meikle 725, 766 800 Club 
Vickie Arrigo 604 Les MacDonald 709 Greg Buller 803 
Vito Casalino 601 Mark MacDonald 716, 702 Mike Phillips 838 
Rob Revoy ING, 7a Santo Chiodo 828% 

700 Club Ron Jones 720, 720 

Adrienne Buller 718 Santo Chiodo 752, 723, 


. «PONTIAC 
°« BUICK 
- GMC 


WE THEIGOMPLETE 


GMIEMBUOYEE|DISCOUNTS 


CN 


°3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
e Parts Dept. ¢ Collision Body Shop ¢ Used Auto Sales ; 


’ Mon:-Thurs® 
7:30'am'='9:00 pm! 
Friday® 
\ 7:30 am 5:00 pm 
Saturday” 
f 9:00am - 2:00 pm 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


© SUPPORT &— THE © 


UNITED — WAY © 
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BOWLING REPORT 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


omething’s going on with the “old 

lad’s” mind, me thinks. Why do I 

say that? Would you believe that I 

plumb forgot to mention in Janu- 

ary’s report the fact that our own 
Kathy Jeffrey whiffed on five five-pins dur- 
ing our November 27th session at Leisure 
Lanes, tying the all-time record! Who, in his 
right mind, would forget that? 

I'll bet you were relieved last month, eh 
Kathy? But not so lucky this month! Neither 
was her husband Gary, who had to reach in 
his pocket that day, a total of five times! 

As of press time, our five-pin total stands 
at 177. During the three weeks covered 
here, Rob McHolm has contributed $4 to 
the pot, while Denis Bertrand missed three, 
along with Brian Gabona, who hit the back- 
boards with three thumps, all on January 
15th! This you won’t see often. 


Some really good scores were recorded 
during the same time frame, with five 600+ 
triples, three of them on Januaryl5Sth as 
well! Don Bason had a 644 & a 629, Jim 
Cassells a 643, Jon Mitchell a 606, and Larry 
Adams a 602. 

We also saw 36 500+ triples, and 35 
200+ games. It looks as though these indi- 
viduals have recovered quite well from the 
holiday overeating, etc. 

Some excellent spare conversions ap- 
peared on the score sheets. These are as 
follows: 

Jon Mitchell 6-7 & 3-9-10, Janice Mac- 
Donald 6-8-10, Jonathan MacDonald 2-4-9- 
10, Ken Dibartelomeo 5-10, Sharon Armour 
4-9, John Cunningham 5-7 & 3-9-10, & 
Owen Lund 5-7-8-9. 

Another milestone was reached on De- 
cember 18th by our “I Don’t Know” team. 


We now hold the high 

team triple for this season with a 3,271. At 
least four of us are bowling our brains out. 
You don’t have to ponder very long to figure 
out that fourth guy! 

We were advised that “Buck” Thompson 
and Wavey April had two important January 
birthdays. Wavey can now collect CPP, and 
“Buck” can start on Old Age Pension! 

And let’s not forget that good old gutter 
ball trophy. It’s being passed around like a 
hot potato. You don’t have to worry for now 
Ken, because Tony Cassar has it firmly in 
his grasp, after his two gutter balls in the 
sixth frame of the first game on January 8th! 
That’s not to say you can’t get it back, or 
heaven forbid, I should get it back! 

I don’t think I’ve missed any important 
news this time, so until next time, good bowl- 
ing, and watch out for those five pins. 


Truck Bed Liner Protection 
LINE-X 


out rust and 
corrosion 
SPRAY-ON TRUCK BEDLINERS 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 
Accessories fit great - 
best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 
Call us today to book 
your appointment: 90 5-448-1 792 
LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 
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Clinic Eyewear 


a. 
e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 
e DIRECT BILLING FOR EYE EXAMS 
e NO-CHARGE SAFETY GLASSES 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 


CAW DAY SHIFT HOCKEY REPORT 


It’s Playoff Season Already & 


he regular season is in the books and 

its time to start growing your playoff 

beards. Congratulations to Larry Coady 

of the Bruins for leading the league in 

scoring this year. Wing Night is March 
11 at Bittmore’s Pub in Courtice. Your Team 
Rep will have the details. 


December 15 
© Bruins 4, Sabres 2 

Bruins — L. Coady, & C. Hinks 1G 1A, T. 
Bidwell & S. Ward 1G, B. Barkwell 2A, G 
Beedham & D. Semenuk 1A 

Sabres — G. Oliver 2G, R. Spence, T. Kelly 
&S. Wilson 1A 


@ Penguins 2, Capitals 1 

Penguins — C. Walker & D. Millson 1G 1A, 
D. Baker 1A 

Capitals — R. Sampson 1G, B. Cane 1A 


December 17 
@ Bruins 5, Capitals 1 

Bruins — G. Beedham 1G 3A, T. Bidwell & 
L. Coady 1G 2A, C. Bickle 1G 1A, B. Barkwell 
1A 

Capitals — S. Wood 1G, B. Cane 1A 
© Sabres 7, Penguins 4 

Sabres — S. Wilson 2G 4A, D. Dunham 1G 
3A, R. Spence 2G 1A, G. Oliver3A, 
L. Mercier & J. Bradbury 1A 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


“@ ¢ 


FREE Supply of Batteries* 


o 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


J Hearing Tests available 


v All Makes of Hearing Aids 

J Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

Jv Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 


111 King Street E. 


Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 


A.H.LP. 


@ [dl 


Penguins — R. Leger 
2G, H. Berberian & D. 
Fosterl G, S. McKenna 
2A, D. Baker 1A 


January 5 
© Bruins 6, Penguins 2 
Bruins — T. Bidwell 2G 3A, L. Coady 2G 2A, 
G. Beedham & C. Hinks 1G 1A, C. Bickle 1A 
Penguins — R. Ryan & R. Leger 1G, D. 
Baker, H. Berberian, B. Vandermeer, & T. Ash- 
bridge 1A 
@ Sabres 7, Capitals 3 
Sabres — D. Spence 3G 1A, R. Spence 1G 
3A, L. Mercier & G. Oliver 1G 2A, J. Smith 1G 
1A, W. Gresik & J. Bradbury 1A 
Capitals — S. Wood 1G 2A, 
R. Sampson 3A, S. Wilson & J. 
Broome 1A 


January 7 
@ Penguins 8, Capitals 4 

Penguins — R. Leger 2G 4A, 
D. Millson 2G 2A, R. Ryan 2G, S. 
McKenna 1G 1A, C. Walker 1G, 
H. Berberian 3A, D. Baker 2A, R 
Kelemen & D. Foster 1A 

Capitals — S. Wilson 2G 2A, 
B. Cane 1G 1A, J. Broome 1A, B. 
Korreck 2A, S. Stockdale 1A 
@ Bruins 1, Sabres 0 

Bruins — L. Coady 1G, G. 
Beedham & C. Bickle 1A 


January 12 
© Bruins 6, Capitals 4 
Bruins — T. Bidwell 2G, D. 
Comeau, L. Coady & D. Lawson 
1G 1A, S. Ward 1G, C. Hinks 2A, 
G. Beedham & C. Lynch 1A 
Capitals -— S. Wilson & S. 
Wood 2G, R. Garlough, J. Broome 
& B. Korreck 1A 
@ Penguins 6, Sabres 1 
Penguins — R. Leger3G 2A, 
H. Berberian & D. Foster1G 1A, 
S. McKenna 1G, D. Millson 2A, C. 
Walker & A. Ross 1A 
Sabres — D. Dunham 1G B. 
Barkwell & B. Heroux 1A 


January 14 
© Sabres 6, Capitals 2 
Sabres — S. Dale 2G 3A, R 
Gallagher 2G 1A, L. Mercier & J. 
Bradbury 1G, J. Smith 2A, B. Bark- 
well, D. Dunham & T. Kelly 1A 
Capitals — S. Wood & S. Thi- 
bodeau 1G, R. Felgemacher 1A 
see IT’S - page 34 
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Games Full Of Excitement 


ue to the Christmas holidays there have been no games 

since the last stats of the Oshaworker. We still have Feb- 

ruary and the playoffs in March before season ends. There 

are some really great hockey games in our league full of 

excitement and oohs and aahs. We play at the Ice Sports 
next to the CAW Local 222 Union Hall. May I suggest you come down 
and cheer your team on. 


Tuesday, February 17th 

11:00 a.m. Phoenix Chiropractic vs. Bond Optical 
11:15a.m. Dine’s Restaurant vs. Bittmore Bar and Grill 
12:00 noon Ontario Motor Sales vs. Durham Medical 
12:15 p.m. Renown Electric vs. ListenUP! Canada 


Thursday February 19" 

11:00a.m. Bond Optical vs. Durham Medical 

11:15a.m. Phoenix Chiropractic vs. Ontario Motor Sales 
12:00 noon _ ListenUP! Canada vs. Bittmore Bar and Grill 
12:15 p.m. Renown Electric vs. Dine’s Restaurant 


Tuesday February 24" 


11:00 a.m. — Bittmore Bar and Grill vs. Phoenix Chiropractic 


Ontario Motor Sales vs. 
ListenUp Canada 
Durham Medical vs. 
Renown Electric 
Dine’s Restaurant vs. 
Bond Optical 


Thursday February 26th 

11:00a.m. —_ ListenUP! Canada vs. Dine’s Restaurant 
11:15a.m. Bond Optical vs. Ontario Motor Sales 
12:00 noon _Bittmore Bar and Grill vs. Renown Electric 
12:15p.m. Durham Medical vs. Phoenix Chiropractic 

Ice Sports is a very nice complex with a restaurant with good food. 
You can watch both pads at once if you wish. If you come down to the 
rink we will let you pick out the three stars. 

Please patronize our sponsors. We will have new updated stats 
next issue and possibly some surprises as we have just had a big 
draft. 

Until next issue, see you on the ice. 


11:15 a.m. 
12:00 noon 


12:15 p.m. 


It’s Playoff Season Already - continued trom page 33 


© Bruins 6, Penguins 4 

Bruins — T. Bidwell 4G, G. Beedham 1G 2A, S. Ward 1G, 
L. Coady 3A, C. Bickle 2A, C. Hinks & R. Aide 1A 

Penguins — R. Leger 2G 1A, D. Millson 1G 1A, C. Walk- 
er 1G, H. Berberian 2A, D. Baker & A. Ross 1A 

There was some disparity in the league this year. Some 
may say that Roly’s team was sandbagging in preparation 
for the playoffs, others think maybe Chuck’s team will fold 
up like a cheap tent once the games actually mean something. We 
have to wait and see. 

The next round of games will show who has the right combination 
of skill and determination to carry off the title. Good luck to all the 
teams! 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
HENPA 
— ENGINES 


MURRAY] karcHen MUG 


rs | CAMPBELL 


Lo 
AE AES, 
GRIGGS & STRATTON HAUSFELD 
= ay mons rower 


<@€ODIAK GED Powermae WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 
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CAW2HL Final Standings 


Top Scorers 
Larry Coady (Bruins) 


2008-2009 
W 


Bruins 
Sabres 
Penguins 
Capitals 


GA PTS 
3 26 
9 18 
7 14 
il 1 


Goalies AVG. 
Randy Jones (Bruins) 2.80 
Dave Hutcheson (Penguins) 3. e 
Jim Wheeler (sabres) 8 

Moe Tessier (Capitals) as 


Todd Bidwell (Bruins) 

Ron Leger (Penguins) 

Gary Beedham (Bruins) 
Richard Spence (sabres) 
Scott Wood (capitals) 
Geordie Oliver (sabres) 
Dale Millson (Penguins) 
Harry Berberian (Penguins) 
Steve Wilson (Capitals) 
Chuck Bickle (Bruins) 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
a GAS oe = eae 


APPLIANCE 


SERVICE 


905-436-6436 


aise 


CERTIFIED APPLIANCE TECHNICIAN 
LICENCED GAS APPLIANCE TECHNIC! 
OVER % YEARS EXPERIENCE 


Pee 


10% OFF SERVICE CALL WITH AD 


CAW RETIREES’ GOLF LEAGUE REPORT 


Retiree Golf Rules Outlined, 
Season Only Months Away 


t the time of writing this, early January, we are going 

through a real cold spell, unlike last year at this time 

when it was really warm. I wish I was down south at times 

like this. Things will get better though before too long and 

we all will get through this alright. The first game will be 
April 22 and that’s only three months from now. 

Just like last year this time, I want to talk a bit about the rules we 
have, to refresh the memories of our past members and introduce 
them to our new members. During the season we play nine special 
games and we pay $5 to participate in each of them. To make things 
easier to handle we collect nine times $5 at the beginning of the sea- 
son ($45) and give you a refund at the end of the season for every 
time you cannot make it and have given us enough notice. 

Four of the eight games are scrambles. In a scramble, at any 
given hole, each golfer takes a t-shot. All golfers in the foursome 
take their next shot from the location of the best t-shot. All sub- 
sequent shots are taken in the same fashion until the ball is in the 
hole. Place your ball within one club length of the best ball but not 
closer to the hole. On the putting green the shots have to be taken 
from within one inch of the best shot. Each golfer has to have a min- 
imum of three drives used for best ball location. If a team is short 
one golfer, the fourth (extra) shot is rotated through the team, one 
hole at a time. An absent member may join his team between holes 
but not during play of a hole. Teams will be playing in three flights 
(A, B, C) and the winnings will be distributed evenly between the 
three flights. 

Another four games will be four-ball/best ball games. In this for- 
mat each golfer plays their own ball tee to hole and the low net score 
is counted on each hole. For example if two golfers have a four on 
a par four with one golfer getting one stroke on that hole and the 
other getting three strokes on that hole, then a net score of one 


(four minus three) is counted at that hole. If 

a team is short one golfer, the fourth player 

is replaced after the game with a golfer with 

a similar handicap who happened to play on 

another team. This player will participate in 

any winnings. Teams will be playing in three 

flights (A, B, C) and the winnings will be distributed evenly between 
the three flights. 


Longest Putt Competitions 

It is the first putt on the designated green that counts. Do not 
count second or third putts, even if they are from greater distances 
than the existing longest putt. 


General Rules 

Tee to green preferred lie rule, which means you may move the 
ball 6“ with a club head anywhere on the course between tee box 
and putting green. Double par is the maximum on any hole, except 
in match play, tournament play and best ball play. Return the ball in 
the rough to the point of entry, 1 stroke penalty. This season, 2009, 
you may lift and clean your ball if it lands in mud. 

I want to stress that it is very important you let us know during 
the upcoming season when you cannot make it to a particular game. 
You do not need to give us a reason, just let us know. Failure to do 
this will in the first instance get you a warning; in the second in- 
stance cost you $5; and after the third time we will not schedule you 
to play anymore, you will have to take your chances. On that happy 
note I will close and hope you will get through the winter all right. 

I can be reached at 905-579-6802, email bheming@rogers.com 
and our website is www.222retireegolf.com.# 


VILLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RicE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
WE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcRE RESORT, 
WITH Poot, HoT Tus, TENNIS, SHUFFLEBOARDS, DrivING- RANGE, MARINA FACILITIES, RESTAURANT, 
GENERAL STORE, AND EXCELLENT FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 


WE ARE CONVENIENTLY LOCATED 20 MIN. 


FROM CosourGc/Port Hope WITH A STATE-OF-THE=ART HOSPITAL, 


SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 
PLEASE CALL TO. BOOK AN APPOINTMENT TO VIEW 


VILLAGE OF GOLDEN BEACH ESTATES 
6916 County Roap 18 RR#2, RoseneatH ON KOK 2X0 Toui-Free: 1-800-439-4454 — 905-342-2226 


WWW.GOLDENBEACHESTATES.COM — 


INFO@GOLDENBEACHESTATES.COM 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


AORN eld CLASSIFIEDS 


FOR SALE 
2006 Saturn lon, 5 spd standard, a/c, 
grey, 2 door, very clean, $9600. Call: 
705-932-5402 
White pedestal sink taps like new $50; 
Tony Little Gazelle $30; Leg Magic $50. 
Call: 905-725-6991 


Solid oak pool table, 45x9’ cherry stained 
w/ 1” slate, leather pockets, turned legs, 
all accessories, deliver, installed $2000. 
Call: 905-999-1741 


Snowblower for older John Deere 
160/170/180 series lawn tractor, weights, 
chains, $700. Call: 905-439-1513 


Oak rocking chair $50. Call: 905-728- 
9871 


Dettson oil furnace, tank, 92-127,000 
BTU, bought 2003, includes lines, pipe, 
$1000. Call: 905-373-0817 


5 pc kitchen set, table, 4 swivel chairs, 
plum, gold trim, exc. cond. $75, ideal for 
home or cottage. Call: 905-576-9162 


2003 Malibu 4 door, 6 cyl. 110,000 km, 
red, grey interior, 4 snows on rims. Call: 
905-723-8597 


Table saw, exc. cond.; large farm roller, 
custom hitch, call for more info. Call: 905- 
263-8514 


Dry-o-tron heating unit for indoor pool or 
hot tub, asking $3000; diving board $200. 
Call: 705-277-3612 


1988 Sierra SLE ext, 2WD, cap, boxliner, 
cert. etest, $3,000 obo; trailer hitch for 
2005 Cobalt $60. Call: 905-244-5764 


Tailgate for 1993 Chev half ton $100; 
2005 Cobalt 69,000 km, 4 dr, 2.2 auto, 
black $8000. Call: 905-983-9204 


2000 Cavalier, red, 4 door, excellent con- 
dition, $2000. Call: 905-718-9262 


Air hockey with timer hardly used $60; 
fold-up playpen in carrying case; baby 
crib hardly used; baby girl clothes. Call: 
905-721-1579 


Dishwasher, electric dryer; snowblower; 
slab doors, wood; 30 in. electric stove, all 
best offer. Call: 905-723-6988 


1999 Lumina, auto, power windows, 
locks, keyless, oiled yearly, winter tires, 
rims, cert., etest, asking $2995. Call: 
905-987-6920 


1985 Ford Bronco II 4x4, 2.8 auto, fully 
restored, bills and photos to prove new 
body, new everything, $8500. Call: 905- 
342-9239 


Ice auger; potlight; 110 volt relays w/ 
base; tiffany type light; inline skates 9/10, 
odd golf clubs, chandelier. Call: 905-725- 
8675 


2 Uniroyal Tigerpaw snow tires, P215 75 
R15 from Safari van, with rims, lots of 
tread, $100. Call: 905-342-9239 


Sony Trinitron 32” TV, matching stand, 
like new, $200 obo; hand-made quilt, 
$200 obo. Call: 905-623-2828 Joy 


Truck parts, fit a 1999-2006 Chev ext. 
cab; box liner $75. Call: 905-433-7058 


Canaries; sandblasting of small items. 
Call: 905-728-9181 


Musical water globe commemorating 
Walt Disney 100th birthday, never out of 
box, $40. Call: 905-728-9856 


4 bike hitch carrier; 4 15-in. spoke wheel 
discs; men’s large leather jacket; ladies 
CCM bike, 26 in. knobby tires; bed frame. 
Call: 905-728-4481 


Lakewood airtight woodstove, elbows 
and pipe included, $100. Call: 905-723- 
1742 

Pontoon boat, 1995 Spectrum 19’;fish 
package with sun cover, 40 hp Force o/b 
w/dual axle narrow trailer, $11,000 obo. 
Call: 905-983-6009 


Support Your 


CAW 


TCA 


A. TAYLOR-G. MORGAN LOCAL 222 5 
CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 
@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


e 7 Dentists ¢ 
© 1 Oral Surgeon ® 


© 1 Periodontist ® 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


med DEADLINE 


FOR THE MARCH 2009 ISSUE IS 


FRIDAY, FEBRUARY 13 AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker 
Classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


a a ee ee ee eee 


meee ee 
= 


6. 

11 12. 
16. 17. 
Phone #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O 


SHAN Onan CLAS 


PLEASE PRINT YOUR AD BELOW: 


18. 


Name: 


19. 


20. 


Serial #: 
AD PER MEMBER 
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1971 Elan 250 Ski-Doo; 1995 tailgate 
for fullsize truck; tailgate for S10 pickup; 
1974 SS Nova parts. Call: 905-442-9534 


1985 Yamaha Virago 750 cc, exc. cond. 
seat recently recovered, 21,000 mi, 


$2700 obo. Call: 905-983-5670 


Recliner, green; antique desk, chairs; 
pine dresser w/bevelled mirror; many 
other pieces of furniture. Call: 905-576- 
5186 


5 yr old male dachshund needs patient 
loving home with older person & no pets; 
washing machine $50 obo. Call: 905- 
439-8282 after 6 pm 


LLG 


COMPARE BEFORE YOU BUY 


e VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED _/ Reage,., 


e SENIORS DISCOUNT 


Choica® 


905.5 579. 6411 ore 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Use your monigage 


Consider a current situation Now consider a potential situation 


(Mortgage @ 6.0% interest rate) (Mortgage @5.69%" fixed rate) 

Balance Payment Balance Payment 
Mortgage $160,000 $1,024 $196,000 $ 1,027 
Car loan $ 18,000 $ 540 Paid off 
Credit Cards /PLC $ 15,000 $ 450 _ Paid off - 
Penalty to break mortgage $ 3,000 $ 0 Paid off - 
Total $196,000 $2,014 $196,000 $ 1,027 


That’s a monthly savings of $987! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow....and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Central Office: 3250 Bloor Street West, Ec 
™ Trademark of Morigage nteligence Inc. © Registered trademark of Mortgage Intligence Inc. © Copyright 2006, Morigage Intligence Inc, al ghtsesened. AV GMAC Company 


vite 1400, ON MBX 2X9 
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Jason MacDermid & Associates 
Mortgage Consultants 
T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca 


MORTGAGE INTELLIGENCE 


FEBRUARY 2009 


Electric stove, coin op washer and dryer, 
gasoline chain saw. Call: 905-723-6841 


1996 Olds Cutlass Supreme, 3.1, 
177,000 km, new brake lines, water 
pump, no rust, runs great $1100 obo. 
Call: 905-885-4698 


2000 Cavalier, red, 4 door, excellent con- 
dition $2000. Call: 905-718-9262 


2005 Pontiac Sunfire, pws, pwb, sunroof, 
silver grey, 4 snow tires Blizzaks on rims, 
98,700 km, safety & e-tested. Call: 905- 
356-5044 


2007 up Chevy GMC 5.8 box tri-fold cov- 
er, GM step-ups, mudflaps, $850; stereo/ 
dvd/speakers $350; truck accessories 6 
months old. Call: 905-433-2085 


2-350 turbo transmission, 1 short stock 
& 1 long stock, $150 ea. Call: 905-571- 
3853 


1997 GL 1500 Goldwing SE, candy 
apple red, only 7200 km, very nice ride, 
new tires in ’08, lots of chrome, must see, 
$11,500. Call: 705-743-4409 


Love seat & matching chesterfield, pale 
green with earth tone floral design, $300 
for both obo. Call: 905-725-0235 


5 pc bedroom suite, queen size head- 
board with frame just like new $500; golf 
clubs. Call: 905-623-2703 


52” Panasonic TV with receiver & remote, 
excellent condition. Call: 905-725-8375 


1988 GMC pick-up, 5.0L with cap, good 
exhaust, good tires, runs good; tires 5 hp 
snowblower; 8 hp snowblower. Call: 905- 
623-2622 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


Serving Durham Region for over 35 years! 
Chiropractic Clinic for CAW Members and Their Families 


Dr. Peter Wysotski 


Fellow of the International 
College of Chiropractors 


Chiropractor 


Chiropractors 


Motor Vehicle 


Accident Rehabilitation 


¢ Green Shield Preferred provider 
¢ W.S.I.B., No Referral Necessary 


¢ Physical Therapy 


Dr. Adam Wysotski 


Stevenson Rd. 


Oshawa 
Shopping 
Centre 
580 KING STREET WEST Unit 1 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


Massage 
Therapists 
J) custom Orthotics 


Special consideration applies to employees who have green shield 
coverage - No Co-Payment on regular visits 


Open Mon. thru Sat. 
« X-Ray facility on premisis 
¢ Free Parking 


Simaa (905) 436 - 6688 fa=@ 
LAKERIDGE WELLNESS.COM 


Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EF] Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET CanadaW 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo | Hwy#42 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


Humidifier; exercise bike; mirror 39 x 30.” 
Call: 905-419-1950 


93 Chev pick-up certified, no rust. Call: 
905-576-1429 


1998 Ski-Doo trailer $1000 obo; clothes 
dryer $40. Call: 905-723-5930 after 4 pm 


Maple glider rocker $60; Little Tykes wag- 
on $40; push car with canopy $30; double 
stroller $60; girl/boy bikes ages 6-7. Call: 
905-434-8384 


Snowblower 10.5 hp, gas, electric start, 
29” cut, 6 spds, forward 2 spds reverse, 
dual stage, good condition, $800. Call: 
905-655-4196 


Georgian Manor Resort @ country club 
time share next to Blue Mountain in Col- 
lingwood, year round fun, asking $8500 
obo. Call: 905-987-5782 


Electric range $75; oak dining room 
set w/4 chairs $250; Graco stroller $20; 
stainless dbl sink/faucet set $40; folding 
pie rack $40; all in very good condition. 
Call: 905-435-0111 


Yamaha FE70 Electone organ $500 obo. 
Call: 905-579-4114 


Trailer hitch from 2005 Dodge mini van 
$50; 2007 Honda 250 cc scooter, 75 
mpg, 1880 km, $6000; 2007 Starcraft 
camper hardly used $5200. Call: 905- 
579-0247 


begins with 


NAS CLASSIFIEDS 


Gravely snowblower, includes mower, till- 
er, electric start, tire chains, $1200 obo. 
Call: 905-983-5790 


Ladies special event dresses size 8-10, 
very reasonable. Call: 905-355-2037 


Tonneau cover 2006, Pace Edwards Jack 
Rabbit retractable model #TR2006, fits 
Colorado or Canyon 6 ft box, new $1200 
asking $600. Call: 905-721-1687 


Ski helmet, black, mans |g, almost new, 
$30. Call: 905-985-3868 


Royal Doulton English Breakfast Renais- 
sance new one, 5 pc place setting $50. 
Call: 705-738-0966 


Beautiful Port Hope mobie, 3 + 1 bed- 
rooms, open concept living room & kitch- 
en, numerous brand new renovations, 
150 x 50 lot, park fees $356 including 
taxes, $97,500. Call: 905-885-1204 


Panasonic speakers $20 ea.; am/fm 
stereo receiver with turntable $25; waffle/ 
pancake iron $20; Extang full tilt tonneau 
cover $150. Call: 905-728-6317 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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110 Dunlop Street E., Whitby, 


Ph. (905) 666-5001 
Toll Free 1-800-465-5028 


Contour chair massage & heat; kitchen 
set ext table w/6 chairs, flowered seat & 
back, white frame; single bed & mattress 
wood frame; all in good condition. Call: 
905-728-6165 


Revo scooter used 4 times, $3200 new 
will sell for best offer. Call: 705-745-1286 


Barely used laptop, desktop & notebook 
computers, WinXP & Vista; Sony PS2 
with assorted games & accessories plus 
other extras. E-mail: NEXXTWORLD @ 
GMAIL.com 


Chauffer Mobility scooter $1350 obo; 
Weslo Cadence treadmill with many 
options $1425 obo; used Honda snow- 
blower needs some attention $20. Call: 
905-725-2267 


Knitted socks & $7.50/pr; babies knitted 
toques $6.50. Call: 905-725-9390 


92 Buick Park Ave $500; Sears Free Spir- 
it exercise bike $100; china cabinet $125. 
Call: 905-725-0772 


Baby swing good condition $25; 2 
Masque bed rail Safety 1st $20 ea. Call: 
905-655-4325 


Modern white 5 pc bedroom set $450 
obo; 2000-06 Chev or GMC pick-up short 
box right side $200 obo; 2005-08 Up- 
lander lift gate $250 obo. Call: 905-433- 
2484 or 905-434-8200 


1998 GMC pick-up, 1/2 ton, long box, 
small 8 auto, includes aluminum tool 
box; wicker 30” round table & 40” oblong 
planter; Jump Start compressor. Call: 
905-725-8343 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 
1 Green Shield 


ae (| Dundas St. E. 


air 


ON, L1N 6J8 Dunlop st. £, Sia 
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CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


Snowmobile sleigh trappers model; 
acetylene B tank with plumbers torch; 
log skidding tongs; can’t hooks for rolling 
logs; Stihl chainsaw. Call: 905-723-6929 
Portable Intelligent dry heat sauna, 


comes with time/temp & chair, $100. Call: 
905-576-0132 


Complete tonneau cover, fits GMC/Chev 
model yrs 1999-2006 with 6 1/2’ bed, 
$200. Call: 905-576-7794 


Chevy Blazer, 2 dr 4x4, maroon exterior, 
grey cloth interior, ps/pb, air, am/fm, CD 
player, heavy hitch, 67000 km, $9250. 
Call: 705-738-6571 


Gazelle edge stepper exercise with com- 
puter cluster & owners manual. Call: 905- 
576-1654 


2001 Polaris 550 Indy Super Sport, 
cooled, 4500 miles, newer track, no 
studs, new canvas, cover, mint, $2800 
firm. Call: 905-655-4614 

Oak lumber select rough cut 1” x 6” x 
8’, 1” x 6” x 6’, air dried 6 yrs, 100 sq ft, 
$2.50/sq ft. Call: 905-723-1708 


DEADIINE 


FOR THE MARCH 2009 
ISSUE IS 
FRIDAY, FEBRUARY 13 
AT 4:00 P.M. 


Where Family Memories _ 
Last a Lifetime rk 


: IL ba red. : 


¢ Trailer & RV Sites 
© Pool & Hot Tub 
e Restaurant & Store 


e Tennis 


© Children’s Program 
® Basketball Court 
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K OLDEN B EACH 


RESORT 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom 
self-catering lakeside cottages on the best fishing lake in Ontario - Rice Lake. 
Experience a family vacation on our 400 acre resort with recreation galore. 


© Fishing Pier 


© Cottages & Condos 
¢ Pontoon & Bass Boats 


e Fitness Centre 


1-800-263-7781 


www.goldenbeachresort.com 
R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 © Fax: 1-905-342-2017 
Email: info@goldenbeachresort.com 


2000 Chev Tracker, 4 door, auto, 2L, 4wd, 
low kms, cert $4,500; boat trailer, 16 ft 
tri-hull, no motor, TLC $400 obo. Call: 
(05-623-0352 


Pool table 4.5 x 9’, solid oak, cherry 
stained with turned legs, 1” slate, leath- 
er pockets, all accessories, delivered/ 
installed w/new cloth, $2000. Call: 905- 
999-1741 


Medium blue wool rug with floral pattern 
6’ x 8’ $150; 2001 KX100 2 stroke, many 
extras, $1800 obo. Call: 905-434-8796 


Heritage woodstove, stainless steel 
chimney, oil tank, oil furnace, oil fired hot 
water tank; oak table, buffet, 6 chairs, 
fridge, washer, dryer. Call: 905-623-2328 


Treadmill, Free Spirit from Sears, folds 
up, like new, asking $100 obo. Call: 905- 
728-9633 


4 205/70R-15 General Altimax Arctic 
CanTire snow tires on Pontiac Grand 
Prix rims, used 1 month, 800 km, $500 
obo. Call: 905-683-1465 Paul or Cal 


Huron Ridge park model trailer, 12x40, 
exc. cond., Beaver Narrows Omemee, 
large covered deck, 2 bdrm, bunkbeds, 
$42,000. Call: 289-240-0175 

Dryer $100; 4 tires P225-60-16 $200; 
pair winter 175-70-13 $30; pair all sea- 
son 185-75-14 $40; Pair 195-60-15 $60; 
2 new pair rotors Regal $20. Call: 905- 
725-6072 


WANTED 


Motorcycles, dirt bikes, any condition, or 
parts. Call: 905-571-6051 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


© 16 Miles of Hiking/ 
Biking Trails 

© Specializing in Outdoor 
Wedding Ceremonies 

¢ Banquet/Conference 
Facilities 


FEBRUARY 2009 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Old coins and banknotes pre-1967, in- 
dividual or whole collection; also military 
medals, cap badges, etc. Call: 905-623- 
8201 


Exercise bicycle, in good condition. Call: 
905-725-0834 


Non-smoker needs ride to work shift 2 
from Bowmanville/Waverly & Baseline, 
contact column K41 near medical office. 
Call: 905-623-6482 


4.8 or 5.3 Chevy V8 with engine harness 
& computer; small car or S10 Blazer or 
same; reasonably good Ski-Doo. Call: 
705-277-9495 

Service station air meter; 354 or 392 
cubic inch Chrysler Hemi engine. Call: 
905-434-8384 

Guitar or amp, working or not, Gibson, 
Fender etc. Call: 905-576-0060 


Welder for band saw blades. Call: 905- 
697-0734 


Keeping our Community Active for 25 Years 


Lynsey Moss 
Member of Oshawa 
Vikings RFC Women’s Team 
Oshawa 

Sponsored by 

Durham Medical since 2005 


— 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


CANA DIAN 


Durhamedical 
” caring professionals 
Since 1983 


Pay Bills 


Gym 


Make sure you 
complete everything 
on your list. 


RRSP Line of Credit 
at Prime + 1% 


Auto Worker Community 


Credit Union 


“Fixed rate loan, Rates subject to change. GAC. Some conditions apply. Offer may expire at any time without notice. 


Come bank where you belong 


Main Branch Bowmanville T; 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville Www.awccu.com 
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a 
~ @.,. 


MEETINGS 


CAW =} TCA 
LOCAL 222 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:15 p.m. 
on the third Thursday of every month except July & August. 
The Oshawa Area Skilled Trades Council meeting is held at 3:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 
_ CAW Family Auxiliary meetings are held at 8:00 p.m. 

on the first & third Tuesday of every month except July & August. 
TA i Pony: The Retirees’ Chapter meeting is held at 1:00 p.m. 
Sse A on the west Monday of every month except Pec & e Augusiy 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL 


1425 PHILLIP MURRAY AVE. 


PM40032015 


